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Rev. 01-12-2022

Section 1

Department Head’s Acknowledgment & Commitment to the
2021 Departmental Equal Opportunity Plan

The Monterey County Board of Supervisors adopted an ordinance reaffirming their
long-standing commitment to the principles of providing equal opportunities for all and
preventing and eliminating unlawful discrimination. The Board of Supervisors values
providing an open and empathetic communication channel for County officials and
employees, applicants for employment, and business relationships with the County.
Through the adoption of the Nondiscrimination, Prevention of Sexual Harassment,
Reasonable Accommodation for Persons with Disabilities, and the Language Access and
Effective Communication Policies, the Board of Supervisors reaffirms its expectation
that each County official and employee is responsible for maintaining a workplace that
is free from unlawful discrimination, harassment, and retaliation.

As Department Head, my signature below verifies the accuracy of this report and affirms
my commitment to equal opportunity and civil rights, as outlined in County policies and
ordinances.
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M — Male F — Female

AA - African American; H — Hispanic; API — Asian/Pacific Islander; W - White other than Hispanic; Al -
American Indian/Alaskan Native

Section 3

Department’s Workforce Analysis Chart
(MC-HRM-EO-0003)

This is the cover sheet for this section. Place a copy of your Department’s workforce
analysis chart here.



Report ID : MC-HRM-EO-0003 County of Monterey Workforce Analysis Chart

Run Date :03/21/2022 Job Group Within Department
Run Time ; 3:48 PM 2020-2021 Job Group Metrics
Cover Page

Parameters and Prompts

Home Department: 1210

Occupational Group: ‘

Title: *
Report Description

The Monterey County Workforce Analysis Chart for Job Classifications within Job Groups Report is a listing and count of ethnicity, gender, classification and
job group within Department(s).

AMS infoAdvantage









Report ID : MC-HRM-EO-0003 County of Monterey Workforce Analysis Chart Page 3 of 3
Run Date :03/21/2022 Job Group Within Department
Run Time :3:48 PM 2020-2021 Job Group Metrics

Total Employees Minorities Male Female Totals Hours

M F T M F T W _AA HIS APl Al W _ AA HIS AP All W AA HIS APl A FT P

GRAND TOTAL o 30 39’ 2 12 w7 o 2 0 of 118 0 9 3 0 25 0 1 3 of @ o
76.9% 35.0% L B41% 0.0% 282% 1.7%  D.0%

AMS infoAdvantage



Report ID : MC-HRM-EO-0003 County of Monterey Workforce Analysis Chart

Run Date :03/21/2022 Job Group Within Department
Run Time :3:48 PM 2020-2021 Job Group Metrics
Cover Page

Parameters and Prompts

Home Department: 1210

Occupational Group: *

Title: »
Report Description

The Monterey County Workforce Analysis Chart for Job Classifications within Job Groups Report is a listing and count of ethnicity, gender, classification and
job group within Department(s).

ANS infoAdvantage
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What has been the greatest success/es regarding inclusiveness in vour Department?

What opportunities for improvement have vou found. and how will vou address them?
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Section 8

Follow up requested by the Commission

Please discuss any follow-up requested by the Commission during past years’ presentations
on the Departmental Equal Opportunity Plan in this section. Follow-up may occur via action,
memorandum, or additional presentation to the Commission.
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