Before the Board of Supervisors in and for the
County of Monterey, State of California

Resolution No. 91-384 --- )
Establishing the “Monterey )
County Drug-Free Workplace )
POLICY e )

WHEREAS, the County of Monterey is desirous of providing and maintaining a safe workplace
for all its employees; and

WHEREAS, the County of Monterey desires to protect the health, safety and well-being of
employees and of the public,

BE IT RESOLVED THAT, the County does hereby establish the following policy for all its
employees and volunteers, which shall be known as the “Monterey County Drug-Free
Workplace Policy.” ‘

POLICY

1. The unlawful manufacture, sale or distribution, dispensing, possession, use or being under
the mfluence of a confrolled substance is prohibited while on County property, at a County
jocation, or while on duty as a County employee or volunteer.

2. In the case of any County employee or volunteer found to have violated any of the
prokibitions contained in Section I, appropriate disciplinary action consistent with any
applicable collective bargaining agreement covering that employee and/or consistent with the
current Monterey County Personnel Resolution, as amended, will be taken.

3. Inaddition to compliance with Section 1 of this policy, any County employee or volunteer

engaged in the performance of duties or services pursuant to a federal grant or contract must
as a condition of employment, notify the appointing authority (or his/her designee) of any
criminal drug statute conviction for a violation occurring in the workplace no later than five
(5) days after such conviction. If the violation occurred at a work site where work is/was
being done in connection with a specific federal grant or contract, the appointing authority
shall inform the grant administrator and the granting agency within ten (10) days of such
notification.

4. If any appointing authority (or his/her designee) becomes aware of any criminal drug statute
conviction for a violation occurring in the workplace through some means other than Section
3 of this policy, and if the violation occurred at a work site where work is/was being done
with a specific federal grant or contract, the appointing authority {or his’her designee) shall
iform the granting agency within ten (10) days.

5. If'the appointing authority (or his/her designee) becomes aware of any criminal drug statute
conviction for a violation occurring in the workplace, it will take appropriate disciplinary



7.

action against such employee, up to and including termination, as provided for in any
applicable collective bargaining agreement covering the employee and/or the Monterey
County Personnel Resolution, as amended and/or will require that the convicted employee
participate satisfactorily in a drug abuse assistance or rehabilitation program approved for
such purposes by a federal, state or local health, law enforcement or other appropriate
agency.

In order to assure employee drug-free awareness and policy, the County shall provide the
following program for all County emplovees and volunteers: distribution to each County
employee and volunteer of (1) a brochure on the dangers of drug abuse; (2) distribution to all
County employees and volunteers of a copy of this policy, and (3) dissemination of
information regarding the County Employee Assistance program, in order to provide
counseling and/or referral for extended counseling and/or treatment of drug-related problems.
In addition, copies of applicable Monterey County collective bargaining agreements and of
the current Monterey County Personnel Resolution, as amended, shall be available at each
department work site for County employee and volunteer review.

The County will make good faith efforts to continue to maintain a drug-free workplace as
described above.

PASSED AND ADOPTED on this 23" day of July, 1991, upon motion of Supervisor Del Piero,
seconded by Supervisor Strasser Kauffman, by the following vote, to-wit:

AYES: Supervisors Del Piero, Shipnuck, Perkins, Karas & Strasser Kauffman.

NOES: None.

ABSENT: None.
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