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        Negotiations Update 

            SEIU Local 521 

                July 23, 2024 
 

 

The County of  Monterey cont inues to engage with SEIU Local  521 in  

good fa i th  negot iat ions for  a  successor Memorandum of  

Understanding (MOU)/contract .   

Throughout  the negot iat ion process,  the County is  dedicated to 

address ing di fferences in  a  profess ional ,  fa i r,  and eff ic ient  manner.   

This  communicat ion is  intended to provide a l l  interested part ies  

with a  general  update on the progress  of  the negot iat ions .  

 

General  Negotiat ions Updates:  

•  Part ies  h ave  h e ld  a  tota l  o f  15  barga in in g  sess ion s .  

•  Part ies  h ave  schedu led  n egot iat ion  d ates  th rou gh th e  end  of  Au gust  

2024.  

•  To  d ate  p ar t ies  have  exc hanged  a  tota l  of  109  p roposal s  of  wh ich :  

o  35 Ten tat ive  Agreem en ts  h ave  b een  reach ed.  

o  16 p roposal s  are  p end in g  SE IU  respon se.  

o  21 p roposal s  are  p end in g  Coun ty  resp on se.  

o  27 p roposal s  h ave  b een  wi thd rawn .  

o  10 p roposal s  h ave  b een  rejec ted.  
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Negotiations Highlights 

                                      July 23, 2024 
 

 

 

 

•  Part ies  b egan  n egot iat ion s  on  March  13,  2024  

•  Coun ty  p rov id ed  a  c oun ter  p roposa l  for  b ase  wages  on  Ju ly  3 ,  2024.   

•  Coun ty  rec e ived  SE I U’s  cou n ter  prop osa l  on  b ase  wages  2 

n egot iat ion  sess ions  la ter  on  Ju ly  17 ,  2024.  

•  Part ies  reach ed  a greem en t  on  10  p roposal s  d ur ing  th e  las t  

n egot iat ion s  m eet in g.   

•  Coun ty  p rov id ed  a  p resen tat ion  to  SEI U  n egot iat ion  team  regard in g  

th e  f in a l  2025 c overage  year  h ea lth  in su ranc e  prem ium s  f rom  

Ca lPER S  on  Ju ly  1 7 ,  2024.  

 

 

 

 

 

 

 

 

  


