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        Negotiations Update 

            SEIU Local 521 

                August 14, 2024 
 

 

The County of  Monterey cont inues to engage with SEIU Local  521 in  

good fa i th  negot iat ions for  a  successor Memorandum of  

Understanding (MOU)/contract .   

Throughout  the negot iat ion process,  the County is  dedicated to 

address ing di fferences in  a  profess ional ,  fa i r,  and eff ic ient  manner.   

This  communicat ion is  intended to provide a l l  interested part ies  

with a  general  update on the progress  of  the negot iat ions .  

 

General  Negotiat ions Updates:  

•  Part ies  h ave  h e ld  a  tota l  o f  19  barga in in g  sess ion s .  

•  Part ies  h ave  schedu led  n egot iat ion  d ates  th rou gh th e  end  of  Au gust  

2024.  

•  To  d ate  p ar t ies  have  exc hanged  a  tota l  of  109  p roposal s  of  wh ich :  

o  39 Ten tat ive  Agreem en ts  h ave  b een  reach ed.  

o  18 rem ain  in  ac t ive  n egot iat ion s .  

o  52 p roposal s  h ave  b een  wi thd rawn .  
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Negotiations Highlights 

                                      August 14, 2024 
 

 

 

 

•  Part ies  b egan  n egot iat ion s  on  March  13,  2024  

•  Th e Coun ty ’s  ec on omic  p ac kage  prop osa l ,  p assed  to  SEI U  on  Au gu st  

14,  2024,  in c ludes :  

o  9% b ase  wage  inc reases  over  a  3 -year  con trac t  term  ( 3% p er  

year)  

o  Longev i ty  p ay  o f  2 . 5% af ter  10  years  of  serv ic e ,  3 .5% af ter  15  

years  o f  serv ic e  and  5 . 5% af ter  20  years  of  serv ice  

o  Extending  Win ter  R ec ess  for  th e  term  of  th e  agreem en t  

o  Add in g  Cesar  Chavez  ho l id ay  ef fec t ive  c a lend ar  year  2025  

o  F ixed  d o l lar  amoun t  Coun ty  con tr ibu t ion  for  h eal th  in su ranc e  

whic h  wou ld  resu l t  in  a  $0  ou t  o f  p oc ket  for  the  PER S  Go ld  p lan  

for  a l l  t iers  ( employee  only ,  emp loyee  p lus  on e  and  emp loyee  

p lu s  fam i ly)  and  an  inc rease  to  the  f i xed  do l lar  amoun ts  equ a l  

to  5% in  years  2026 an d  2027.   

 

 

 

 

  


