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THE 457(b) PLAN FIDUCIARY ADVISOR NEWSLETTER

U.S. Department of Labor Finalizes Major Changes to Its Fiduciary Investment
Advice Rule

“In this article, the authors examine the final “Retirement Security Rule” published
recently by the U.S. Department of Labor amending the existing rule defining when a
person is an investment advice fiduciary under the Employee Retirement Income
Security Act of 1974 and the Internal Revenue Code.” Read More Here !

The End of Chevron Deference and Its Impact on Employee Benefits

“On June 28, 2024, the Supreme Court published a landmark ruling that overturned
decades of judicial deference to government agencies under the so-called Chevron
doctrine. This decision fundamentally alters the landscape of administrative law.
Although the specific impact remains unclear, the reversal of Chevron is sure to affect
the world of employee benefits and executive compensation.” Read More Here ?

ERIC, Codalition Allies File Amicus Brief in U.S. Supreme Court Supporting Review of
Claims Case Threatening to Explode Frivolous Litigation

“Under the Ninth Circuit’s interpretation of Section 406 of ERISA, a plaintiff could sue
a plan fiduciary for the routine renewal of its contract with its recordkeeper.... Based
on the Ninth Circuit’s decision, a complaint alleging nothing more than that would
survive a motion to dismiss and become an expensive burden for the employer. The
amicus brief demonstrates that the resulting legal fees and perverse incentives to
settle will make it harder for plan sponsors and administrators to provide benefits,
which will reduce benefits for employees to instead pay trial attorneys’ legal fees.”
Read More Here ®

Government Sponsors Say Payroll Systems Are Main Obstacle to Roth Catch-Ups
“Many plans do not offer Roth options and need to update their systems to flag
incomes at or above the limit to be sure they are in compliance. This problem is
particularly acute for governmental plans, which tend to have more complicated and
less centralized payroll systems, and in many cases require updates to state legislation
and collectively bargained labor contracts in order to make the necessary changes.”
Read More Here*

IRS Issues Guidance on Personal Expense and Domestic Abuse Victim Distributions
“On June 20, 2024, the Department of the Treasury (“Treasury”) and the Internal
Revenue Service (“IRS”) released guidance in the form of Notice 2024-55 (the
“Notice”) regarding two of the exceptions to the 10% additional tax on early
distributions under Internal Revenue Code (the “Code”) section 72(t)(1): emergency
personal expense distributions and domestic abuse victim distributions.” Read More
Here®
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SECURE 2.0’s Saver’s Match: The Promise and The Challenges

“Slated to begin operation with the 2027 tax year, both the promise and the
challenges of the Saver’s Match program are coming more sharply into focus. While
research is still ongoing, the picture being revealed is one of massive potential to
increase retirement savings and to help close the minority wealth gap.” Read More

Here®
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When Hyas Group, its affiliates and Hyas Group Consultants (collectively, “Hyas Group”) provide “investment advice” regarding a qualified
retirement plan account, Hyas Group is a “fiduciary” as those terms are defined under the Employee Retirement Income Security Act of 1974,
as amended (“ERISA”), and/or the Internal Revenue Code of 1986, as amended (the “Code”), as applicable. When Hyas Group provides
investment education or otherwise does not provide “investment advice,” Hyas Group will not be considered a “fiduciary” under ERISA and/or
the Code. Tax laws are complex and subject to change. Hyas Group does not provide tax or legal advice. Individuals are encouraged to consult
their tax and legal advisors (a) before establishing a Retirement Account, and (b) regarding any potential tax, ERISA and related consequences
of any investments or other transactions made with respect to a qualified retirement account.

This newsletter is being provided for informational purposes only. The information and opinions presented in this newsletter do not constitute
investment advice and have been obtained from third-party sources. Hyas Group makes no representation as to their accuracy or
completeness. This document contains links to third-party websites. These links are provided only as a convenience. The inclusion of any link
is not, and does not imply, an affiliation, sponsorship, endorsement, approval, investigation, verification or monitoring by Morgan Stanley or
Hyas Group of any information contained in any third-party website. In no event shall Morgan Stanley or Hyas Group be responsible for the
information contained on that site or your use of or inability to use such site. You should also be aware that the terms and conditions of such
site and the site’s privacy policy may be different from those applicable to your use of any Hyas Group or Morgan Stanley website All opinions
expressed herein are subject to change. Hyas Group is a business of Morgan Stanley.

Hyas Group is not implying an affiliation, sponsorship, endorsement with/of the third party or that any monitoring is being done by Hyas Group
of any information contained within the web site. Hyas Group is not responsible for the information contained on the third-party web site or
the use of or inability to use such site. Nor do we guarantee their accuracy and completeness.

Hyas Group is a separate business unit within Morgan Stanley Institutional Investment Advisors LLC
®Morgan Stanley 2024 CRC 6792821-7/24
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