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Active Enrollment
The IRS requires that employees actively enroll every year. 
Don’t forget to re-enroll.

Tax Dependents
Not only can you use the FSA to pay for your expenses, but also 
can pay expenses for spouse, children, step-children, disabled 
parents, etc.

Insurance Requirements
Employees do not have to be enrolled in group’s insurance 
plan to participate in the Flexible Spending Accounts.

Housekeeping Items
_________________________________________________________________________________
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Plan Year Dates
January 1, 2025 –
December 31, 2025

$640 Rollover
Up to $640 of unused funds 
will rollover to 2026 Plan 
Year.

Last Day to       
Submit Claims
March 31, 2026

KEY 
INFORMATION
______________________________

Please see key 
information for the 
available accounts:

o Healthcare FSA

o Dependent Care FSA



Benefit Overview



Eligible Items
 Contacts and Glasses

 Copays and Deductibles

 Eligible Over-the-Counter

 Prescriptions 

 Hearing Aids

 Orthodontics

 X-Rays

 And more!

Healthcare FSA
________________________________

Healthcare FSAs are pre-tax 

benefit accounts that are used to 

pay for eligible medical, dental, 

and vision care expenses that are 

not covered by your health 

insurance plan. 

Your Healthcare FSA 
maximum is $3,200

Presenter Notes
Presentation Notes
The first plan we will be reviewing is the HealthCare FSA. We all have out-of-pocket costs for medical, dental, vision expenses even after insurance has paid their portion. This account will allow you to pay for those additional expenses with tax-free dollars. You do not pay any Federal, State, or FICA taxes on the contributions put towards this account. The maximum you can place into the account is $3,050. This is a prefunded account, which means any amount that you elect will be available to you on day 1 of the plan year. You will slowly pay the plan back through your payroll contributions during the next calendar year.



The CARES Act permanently reinstated most over-the-counter 
products as eligible expenses without a prescription. 

• First Aid Kits & Supplies
• Heating/Cooling Pads
• Kinesthesia Tape
• Sunscreen (SPF 30+)
• Thermometers
• Motion Sickness Aids
• Menstrual Products
• Pain Relievers
• Allergy Medicines

Keep in mind that some are items considered “dual-purpose” 
would still require a prescription to be eligible for 
reimbursement. Common items considered “dual-purpose” 
include:

• Multivitamins
• Herbal Supplements
• Fiber Supplements

Over-the-Counter Products
____________________________________________

• Antacids
• Blood Pressure Monitors
• Glucose Tests/Monitors
• Breast Pumps & Accessories 
• Eye Drops
• Cold and Flu Medications
• Smoking Cessation Products
• Heartburn Medications
• Sinus Medications



Dependent Care FSA
____________________________________________________________________________

A Dependent Care FSA is a pre-tax benefit 
account used to pay for eligible dependent 
care expenses. This account is a smart, 
simple way to save money while taking 
care of your loved ones. Keep in mind, you 
can change your election based on cost or 
coverage changes.

Your Dependent Care FSA 
maximum is $5,000 per household

Eligible Items
 Adult Day Care

 Child Care

 Extended Care

 Nanny

 Preschool 

 Sick Child Care

 Summer Day Camp

Presenter Notes
Presentation Notes
The second plan we will be discussing today is the Dependent Care FSA. This account allows you to pay for eligible day care expenses for your dependents with tax-free dollars. Eligible dependents include: a child under 13 who qualifies as a dependent on your Federal Income Taxes; any other dependents, including a disabled spouse, disabled children over age 13 and elderly parents, who depend on you for financial support, qualify as dependents for tax purposes, and are incapable of self-care. The maximum you can place in this account is $5,000. This is a per household limit.



Accessing Benefits
Wealthcare Portal
Mobile Application 

Benefits Card



Setting Up
An Account
____________________________

1. Create your account at 
https://fba.wealthcareportal.com/

2. Enter Employee ID number

3. Enter Employer ID – FBAMREY

It’s as easy as 1-2-3!



Using Funds

One card for all accounts

Automatically issued upon first 
election

Valid for three years

Benefits Card

Manual Claim Reimbursement
• Check or Direct Deposit
• Pay-to-Provider



FBA Mobile App
An easy-to-use mobile experience that 
integrates new health management 
capabilities with powerful self-service

Smart Score
Reflects the opportunities 
you have completed.

Submit Claims
Submit claims with a picture!

Account History
Two years of account 
history at your fingertips!

Barcode Scanner
Scan OTC products to 
verify eligibility

Account Balances
See what is available 
to spend $1115.25

FSA

Flexible Spending Account Breakdown:

Spent: $1,634.75                        Annual Allocation: $2,750

Provide your insurance plan
+18 points

Transparency Tools
Find providers in your insurance 
network and compare cost and 
patient ratings

Real Time Rx
Create your Virtual Medicine 
Cabinet, access the GoodBuyRx 
Card, and see which pharmacy 
has the lowest cost.

Opportunities
Recommendations to 
help you make smarter 
spending decisions

Manage Account
Update profile information, set up text 
alerts, manage benefits cards, and 
more!

Presenter Notes
Presentation Notes
The FBA Mobile App is participants’ one stop shop to not only view your account, but also gives you lots of self-service options. From the app, you can view their account balance, submit claims by taking a picture of your documentation, and view up to two years of account history. You can also manage their account, including updating your address information, register for text message and other alerts, add dependents, mark their cards as lost or stolen, and even issue replacement cards for yourself along with issuing cards for your dependents. We also have a lot of great transparency tools that participants can use to make sure you are spending their healthcare dollars wisely. Participants can provide additional information, if they choose to, that will help them look for providers, procedures, and prescriptions in their area and help them compare costs and even patient ratings. Last but not least, even though the CARES Act certainly alleviated a lot of the hassle with over the counter products, they certainly haven’t eliminated all need for prescriptions, so we also have a built in bar code scanner which lets participants use their phone’s camera to instantly determine whether an item is eligible or not.



FBA Participant Portal Additional Resources 
Available through 
FBA’s Participant Portal

Forms

Educational Videos

Calculators

FAQs

Plan Tutorials

Presenter Notes
Presentation Notes
The employee portal shares the same features we just spoke about on the Mobile App. One additional bonus on the portal is that your employees can use the homepage as a resource to help learn more about the plans available to them. We have education videos, FAQs, and calculators that your participants can use not only at Open Enrollment,  but any time of  year.




Thank you!
Do you have any questions?

(800) 437-3539

(757) 431-1155

flexdivision@flex-admin.com

Follow us on Social Media!
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