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ARTICLE I 
DEfl.NITIONS 

1.01 "Account" means the separate Account(s} which the 
Plan Administrator or the Trustee maintains under the Plan for a 
Participant1s Deferred Compcnsution. The Plan Adlninistrntor or 
Trustee may establish separate A<.:counts for multiple 
Beneficiaries of n Participant to focilitatc required minimum 
distributions under Section 4.03 based on each Beneficiary's life 
expectancy. 

1.02 "Accounting Date" means the last day of the Plan 
Yea!'. The Plan Administrator will nllocate Employer 
contributions and forfeitures f"Or a particular Plan Year as ofthc 
Accounting Date of that Plan Year, and on such other dates, if 
any, as the Plan Administrator determines, consistent with the 
Plan1s allocation conditions and other provisions. 

1.03 "Beneficiary" means a person who the Plan or a 
Participant designates and who is or may become entitled to a 
Participant's Account upon the Participant's death. A Beneficiary 
who becomes entitled to a benefit under the Plan remains a 
BencJiciary under the Plan until the Plan Administrator or 
Trustee has fully distributed to the Beneficiary his or her Plan 
benefit. A Beneficiary1s right to (and lhe Plan Administrator's or 
a Trustee's duty to provid0 to the Bmeficiaiy) infommtion or 
data concerning the Plan does not arise until the Beneficiary first 
becomes entitled to receive a benefit under the Plai1. 

1.04 "Code" means the lnternaJ Revenue Code o.f 1986, as 
amended. 

1.05 11 Compensatio1111 

(A) Uses and Context. Any reference in the Plan to 
Compensation is a reference to the definition in this Section 
1.05, unless the Plan reference, or the Employer in the Adoption 
Agreement, modifies this definition. Except as lhe Pltm 
otherwise specifically provides, the Plan Administrator will take 
into account only Compensalion actually paid during (or as 
permitted under the Code, paid for) the relevant period. A 
Compensation payment includes Compensation paid by the 
Employer through another person under the common paymaster 
provisions in Code §§3121 and 3306, In the case of an 
Independent Contractor, Compensation means the amounts the 
Employer pays to the Independent Contractor for services. 
except as the Employer otherwise specifics in the Adoption 
Agreement. The Etnployer in the Adoption Agreement may 
elect to allocate conttibutions based on a Compens!-ltion within 
specified 12 month period which ends within a Plan Year. 

(B) Base Definitions and M'odifications. 1bc Employer in the 
Adoption Agreement must elect one of the followjng base 
definitions {)fCompensation: W-2 Wages, Code §3401(a) 
Wages, or 415 Compensation. The Employer may elect a 
different base di::finition as to different Contribution Types. The 
Employer in the Adoption Agreement may specif)' any 
modifications thereto, for purposes of contribution aUocations 
under Article IIL Uthe Employer fails to elect one of the above
referenced definitions, the Employer is deemed to hnve elected 
the W-2 Wnges definition. 

(1) W-2 Wnges. W-2 Wages means wages for fedend 
income ta'<. withholding pm-poses, as defined under Code 
§340l(a), plus all other payments to an Employee in the course 
of the Employer's trade or business, for which the Employer 
must furnish the Employee a written statement under Code 
§§6041, 605 l, and 6052, but determined without regard to any 

rules that limit the remuneration included in wages based on the 
nature nr location of the employment or services performed 
(such as the exception for ngricultural Labor in Code 
§3401(a)(2)). 

(2) Code §340l(a) Wages (income tax wage 
withholding). Code §340.l(a) Wages means wages within the 
meaning o:f Code §3401(a) for the purposes of income tax 
withholding at the source, but determined wilhout regmd to any 
rules that limit the remuneration included in wages based on the 
nature or the location of the employment or the services 
performed (such as the exception for agricultural labor in Code 
§3401(a)(2)). 

(3) Code §415 Compensation (current income 
definition/simplified com1>ensation under Treas. Reg. 
§l.415(c)-2(<1)(2)). Code §415 Compensation meru1s the 
Employce1s wages, salaries, _fees for professional service and 
other amount." received (without regard to whether or not an 
amount is paid in cash) for personal services actually rendered in 
the course of employment with the Employer maintaining the 
Plan to the extent that the amouuL, are includiblc in gross 
income (including, but not limited to, commissio11s paid 
salc.r.,'})ersons, compensation for services on the hnsis of a 
percentage of profits, commissions on insurance premiums, tips, 
bonuses, tl·ingc benefits and reimbursements or other expense 
allowances under a nonaccountable plan as described in Treas. 
Reg. §1.62-2(c)). 

Code §415 Compensation does not include: 

(a) Deferred compensation/SEP/SIMPLE. 
Employer contributions (other than Elective Deferrals) to a plan 
ofdcfened compensation (including a simplified employee 
pension plan under Code §408(k) or to a simple retiretnent 
account under Code §408(p)) to the extent the contributions are 
not included in the gross income of the Employee for the 
Taxable Year in whkh contributed, and any distributions from a 
plan of dcforred compensation (whether or not qualified), 
regardJess of whether such amounts arc includiblc in the gross 
income of the Employee when distributed. 

(b) Option exercise. Amounts realized from the 
exercise of a non~quali1:ied stock option (an option other than a 
statutory option under Treas. Reg. §1.421-l(b)). or when 
restricted stock ot other property held by an Employee either 
becomes freely transfurable or is no longer su~jcct to a 
substantial risk of forfeiture under Code §83. 

(c) Sale of option stock. Amounts realized from the 
sale, exchange or other disposition of stock acquired under a 
statutory stock option as defined under Tren.-;. Reg. §1.421 ~ l(b). 

(d) Other amounts that receive special tax 
benefits. Other amounts that receive special tax benefits, such as 
premiums for group term life insurance (but only to the extent 
that the premiums are not includible in the gross income of the 
Employee and are not salary reduction amounts under Code 
§125). 
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(c) Other similar items. Other items of 
remuneration whkh are similar to any of the items in Sections 
1.1 l(B)(3)(a) through (d). 

(4) Alternative (general) 415 Compensation. Under this 
definition, Compensation means as defined in Section 
I .05(B)(3) but with the addition of: (a) amounts described in 
Code§§ 104(a)(3), J05(a), or 10501) but only to the extent that 
these amounts arc includible in Employee's gross income; {b) 
amounts paid or reimbursed by the Employer for moving 
expenses incurred by the Employee, but only to the extent that at 
the time ofpayment H is reusonable to believe these amounts are 
not deductible by the Employee under Code §217; (c) the value 
of a nonstatutory option (an option other than a statutory option 
under Treas. Reg. §1.421-l(b)) granted by the Employer to the 
an Employee, but only to U1e extent that the value of the option 
is includible in the Employee's gross income for tbe Taxable 
Year of the grant; (cl) the amount incluclible in the Employee1s 
gross income upon the Empl.oycc's making of an election under 
Code §83(b); and (e) amounts that are includible in the 
Employee's gross income under Code §409A or Code 
§457{-f)(l )(A) or because the amounts are constructively 
received by the Participant. [Note if the Plan's definition of 
Compensation is W-2 Wages or Code §340l(a) Wages, then 
Compensation already includes the amounts described ht clause 
( e).] 

(C) Deemed 125 Compensation. Deemed 125 Compensation 
means, in the case of any definition of Compensation which 
includes a retc-rence to Code§ 125, amounts under a Code §125 
plun of the Employer that are not avai.lnblc to a Pruticipant in 
cash in lieu of group health coverage, because the Participant is 
unable to certify that he/she has other health coverage. 

(D) Modification to Compensation. The Employer must 
specify in the Adoption Agreement the Compensation the Plan 
Administrator is to take into account in allocating Deferral 
Contributions to a Patiicipant's Account. For all Plan Years 
other than the Plun Year in which the Employee first becomes a 
Participant, the Plan Administrator will take into account only 
the Compensation determined f-br the portion of the Plan Year in 
\Vhich the Employee actually is a Participnnt. 

(E) Elective Contributions. Compensation under Section 1.05 
includes Elective Contributions unless the Employer in the 
Adoption Agreement elects to exclude Elective Contributions. 
"Elective Contributions" arc amounts excludible from the 
Employee's gross income under Code §§125, 132(1)(4), 
402(e)(3 ), 402(h)(1 )(ll), 403(b), 408(p) or 457, and contributed 
by the Employer, at the Employee's election, to a cafeteria plan, 
a qualified transportation fringe benefit plan, a 40 I (k) 
arrangement, a SARSEP, a tax~sheltered annuity, a SIMPLE 
plan or a Code §457 plan. 

(F) Post~Severance Compensation. Compensution includes 
Post-Severance Compensation to the extent the Employer elects 
in the Adoption Agreement or as the Plan otherwise provides. 
PosL-Severance Compensation is Compensation paid af:kr a 
Pm1icipant's Sevenmce Ji:om Employment from the Employer, 
as further described in this Section l.05(r). As the Employer 
elects, Post-Severance Compensation may include any or all of 
regular pay, leave cash-outs, or deferred compensation paid 
within the time period described in Section J.05(F)( I), and may 
also include salary continuation for disabled Pa.Iticipanls, aJI as 
defined below. Any other payment paid after Severance from 
Employment that is not described in this Section l .05{F) is not 
Compensation even ifpayment is made within the time period 
described below. Post-Severance Cornpensatfon docs not 
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include severance pay, parachute payments under Code 
§280G(b )(2) or payments under a nonqualified unfunded 
deferred compensation plan unless the payments would hnve 
been paid at that time without regard to Severance from 
Employment. 

(1) Timing. Post-Severance Compensation includes 
regular pay, leave cashouts, or deferred compensation only to 
the extent the Employer pays such amounts by the later of 2 1/2 
months al:ler Severance from Employment or by the end of the 
Limitation Y cat· that includes the date of such Severance from 
Employment. 

(a) Regular pay. Regulur pay means the payment of 
regular Compensation for services during the Participant's 
regular working hours, or Compensntioti for services outside the 
Participant1s regular working hours {such as overtime or shin 
differential), commissions, bonuses, or other similar payments, 
but only if the payment would have been paid to the Participant 
prior to a Severance from Employment if the Participant had 
continued in employment with the Employer. 

(b) Leave cash-outs. Leave cash~outs 111ea.J1s 
payments for unused accrued bona fide sick, vacation, or other 
leave, but only if the Employee would have been able to use the 
leave if employment had continued and if Compensation would 
have included those amounts if they were paid prior to the 
Paiiicipant's Severance from Employment 

(c) .Deferred compensation. As used in this Section 
l .05(F), deferred compensation means the payment of deferred 
compensation pursuant to an unfunded deferred compensation 
plan, if Compensation would have included the Deterred 
Compensation if it had been paid prior to the Participant1s 
Severance from .Employment, but only if the payment would 
have been paid at the sume time if the .Participant had continued 
in employment with the Employer and only to the extent that the 
payment is includible in the Pruiicipa.I1t1s gross income. 

(2) Salary continuation for disabled Participants. 
Salary coutimmtion for disabled Participants means 
Compensation paid to a Participant who is permanently and 
totally disabled (as defined in Code §22(e)(3)). 

(G) Differential Wage ·Payments. An individual receiving a 
Difforcntbl Wngc Payment, as defined by Code §340 I (h)(2), 
shall be treated as an employee of the employer muking U1c 
payment and the Differential Wage Payment shall be treated as 
compensation for pmposes of Code §457(b) and nny other 
Internal Revenue Code section that references the definition of 
compensation under Coe.le §415, including the definition of 
Includible Compensation as provided in Section l.15. 

1.06 "Deferral Contributions11 means as the Employer 
elects on the Adoption Agreement, Salary Reduction 
Contributions, Nondectivc Contributions and Matching 
Contributions. The Plan Administrator in applying the Code 
§457(b) limit will take into account Deferral Contributions in 
the Taxable Year in which defCrred, or if later, in the Taxable 
Year in which the Deferral Contributions are no longer subject 
to a Substantial Risk of Forfeiture. The Phm Administrator in 
determining the runount ofa Participant's Deferral Contributions 
disregards the net income, gain a.J1d loss attributable to Deferral 
Contributions unless the Deferral Contributions are sul~ject to a 
Substantial Risk of Forf-Citure. Jf a Deferral Contribution is 
subject to a Substantial Risk ofForfoiture, the Plan 
Administrator takes into the Deferral Contribu1fon as adjusted 
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for allocable net income. gain or loss in the Taxable Year in 
which the Substantial Risk of Forfeiture lapses. 

J.07 "Deferred Compensation° means as to a Participant 
the amount of Deferral Contributions, Rollover Contdbutions 
and Transfers adjusted for allocable net income, gain or loss, in 
the Pm1icipant's Account. 

1.08 !!'Effective Date 11 of this Plan is U1e date the Employer 
specifics in the Adoption Agreement. The Employer .in the 
Adoption Agreement may elect special effective dates for Plan 
provisions the Employer specifies provided any such date(s) are 
permitted by the Code, by Treasury regulations. or by other 
upplicablc guidance. 

1.09 11 Elective Deferrals" means a contribution the 
Employer makes to the Plan pursuant to a Partici.pant.'s Salary 
Reduction Agreement, as described in Section 3.02, The term 
"Elective Deferrals!! includes Pre~Ta,,:: Elective De-fcnals and 
Roth Elective Deforrals, 

1. 10 11 Employee11 means an individual who provides 
services for the Employer, as a common Law employee of the 
Employer. The Employer in the Adoption Agreement must elect 
or specify any Employee, or class ofEmployees, not eligible to 
participate in the Plan (an 11Excluded Employt.~"). St.'e St.-ction 
1, 16 regarding potential tteatment of an Independent Contractor 
as an Employee. 

1. I l "Employer" means the entity specified in the 
Adoption Agreement, any successor which shall maintain this 
Plan: and any predecessor which has maintained this Plan. In 
addition, where appropriate, the term Employer shalt include 
any Participating Employer. 

1.12 "Employer Contribution" means Nondective 
Contributions or Matching Contributions. 

1.13 "ERISA1
' means the Employee Retirement Income 

Security Act of 1974, as amended. 

1.14 "Exc.ess Deferruls' 1 means Dcf-Crral Contributions to 
a Governmental Eligible 457 Plan or to u Tux-Exempt 
Organization Eligible 457 P1an f:Or a Participant that exceed the 
Taxable Year maximmn limitation of Code §§457(b) and 
(e)(18). 

I. 15 "lncludible Compensation" means, for the 
Employee's Taxable Year, the Employee1s total Compensalfon 
within the meaning of Code §4l5(c)(3) paid lo an Employee for 
services rendered to the Employer. lncludiblc Compensation 
includes Deforral Contributions under the Plan, compensation 
deferred under any other plan described in Code §457, and any 
amount cxcludible from the Employee1s gross income under 
Code §§40l(k), 403(b), 125 or 132(1:)(4) or any other amount 
excludible from the Employee1s gross income for Federal 
income tax purposes. The Employer will determine lncludible 
Compensation withoul regard to community prope1ty laws. 

1.16 "lndcpendent Contractol'" means any individual 
who perfonns service for the Employer and who the Employer 
does not treat as an Employee or a Leased Employee. The 
Employer in the Adoption Agreemenl may elect to permit 
Independent Contractors to participate in the Plan. To the ~-xtent 
that the Employer permits Independent Contractor participation, 
references to Employee in the Plan include Independent 
Contractors and Compensation means the amounts the Employer 
pays to the l.ndependent Contractor for services, except as the 
Employer otherwise specifies in the Adoption Agreement. 

Eligible 457 Plan 

1.17 11.Lensed 'Employee11 mean.,;; an Employee wiU1in the 
meaning of Code §41401). 

1.18 "Matching Contribution" means an Employer fixed 
or discretionary contribution made or forfeiture allocated on 
account of Salary Reduction Contributions. 

l.19 "Nonelective Coutl'ibution 11 means an Employer 
fixed or discretionary coutribution not made as a result ofa 
Salary Reduction Agreement and which is nnt a Matching. 
Contribution. 

1.20 ''Normal Retirement Age11 means Ll1e age the 
Employer specifics in Uie Adoption Agreement consistent with 
Section 3.05(B). 

1.21 "Participant11 is an Employee other than an Excluded 
Employee who becomes a Participant in accordance with the 
provisions o:f Section 2.01. 

1.22 "Plan" means the 457 plan established or continued 
by the Employer in the fortn of this ba,:;ic Plan and (if 
applicable) Trust Ag.reemcn~ including the Adoplion 
Agreement. The Employer in the Adoption Agreement must 
designate the name of the Plan. All section references within the 
Plan arc Plan section references unless the context clearly 
indicates otherwise. 

1.23 "Plan Administrator 11 is the Employer unless the 
Employer designates another person to hold the position ofPlan 
Administrator. The Plan Administrator may be a Participant 

1.24 "Phm Entry Date" means Llie dates the Employer 
elects in Adoption Agreement. 

J,25 "Plan Year" means the consecutive .12~month period 
the Employer elects in the Adoption Agreement. 

l.26 "Pre~ Tax Elective Deferrals" means a Participant's 
Salary Reduction Contributions which arc not inclndible in the 
Pruticipant's gross income at the time deferred and have been 
irrevocably designated us Pre-Ta,'{ Elective Deferrals by the 
Participant in his other Sulary Reduction Agreement. A 
Participant's Pre~Tax Elective Deferrals will be sepru·ately 
accounted for, as will gains and losses attributable to those 
Pre~Tax Elective Deferrals. 

1.27 11 Rollover Contribution" means the amount of cash 
or property which an eligible retirement plan described in Code 
§402(e)(8)(1l) distributes to an eligible Employee or ton 
Participant in an eligible rollover distribution under Code 
§402(c)(4) and which the eligible Employee or Participant 
transfers directly or indirecl!y to a Governmental Eligible 457 
Plan. A Rollover Contribution includes net income, gain or loss 
attributable to the Rollover Contribution. A Rollover 
Contribution ex:clucles aner~tax Employee contributions, as 
adjusted for net income, gain or loss. 

1.28 "Roth Elective "Deferrals" means a Participant1s 
Salary Reduction Contributions thnt are .includible in the 
Participant's gross income at the time deferred and have been 
irrevocably dcsigm1ted as Roth Elective Deferrals by the 
Patticipant in his or her Sala1y Reduction Agreement. A 
Purticipant1s Roth Elective Deferrals will be separately 
accounted for, as will gains ruui losses attributable to those Roth 
Elective Deferrals. However, forfeitures may not be 1:11locuted to 
such account. The Plan must also maintuin a record of a 
Participant's investment in the contract (i.e., designated Roth 
contributions that have not been distributed) and the year in 
which the Pmticipant first made u Roth Elective Deferral. 
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1.29 "Salary .Reduction Agreement" means a written 
agreement between a Participant and the Employer, by which 
the Employer reduces the Participant's Compensation for 
Compensation not availab.le as of the date of the election and 
contributes the amount as a Salary Reduction Contribution to the 
Participant's Account. 

1.30 "Salary Reduction Contribution" means a 
contribution the Employer makes to the .Plan pursuant to a 
Participant's Salary Reduction Agreement. 

1.31 "Service" means any period of time the Employee is 
in the employ of the Employer, In the case of an Independent 
Contn1ctor, Service means any period of time the Independent 
Contractor performs services for the Employer on an 
independent contractor basis. An Employee or independent 
Contractor terminates Service upon incutTing a Severance from 
Employment. 

(A) Qualified Military Service. Service includes any qualified 
military service the Plan must credit for contributions and 
benefits in order to satisfy the crediting of Service requirements 
ofCode §4] 4(u). A Participant whose employment is 
interrupted by qual.ifieJ military service undi.::r Code §414(u) or 
who is on a leave of absence for qualified military service under 
Code §414(u) may elect to make additional Salary Reduction 
Contributions upon resumption of employment with the 
Employer equal to the maximum Deferral Contributions that the 
Participant could have elected during that period if the 
Participant's employment with the Employer had continued (at 
the same level of Compensation) without the interruption of 
leave, reduced by the Deferral Contributions. if any. actually 
made for the Participant during the period of the interruption or 
leave. This right applies for five years following the resumption 
of employment (or, if sooner, for a period equal to three times 
the period of the interruption or leave). The Employer shall 
make uppropriate make~up Nonelective Contributions and 
Matching Contributions for such a Participant as required under 
Code §4l4(u). The Plan shall apply limitations ofArticle [I[ to 
all Deferral Contributions under this paragraph with respect to 
the year to which the Deform! Contribution relates. 

(B) "Continuous Service" as the Adoption Agreement 
describes means Service with the Employer during which the 
Employee does not incur a Severance from Employment. 

(C) "Severance from Employment." 

(l) Employee. An Employee has a Severance from 
Employment when the Employee ceases to be an Employee of 
the Employer. A Pruticipant docs not incur a Severance from 
Employment if, in connection ,~·ith a change in employment, the 
Participant's new employer continues or assumes sponsorship of 
the Plan or accepts a Transfer of Plan assets as to tl1e Participant. 

(2) Independent Contractor. An Independent Contractor 
has a Severance from Employment when the contract(s) under 
which the Independent Contractor performs services for the 
Employer expires (or otherwise terminates), unless the 
Employer anticipates a renewal of the contractm1l relationship or 
the [ndcpcndent Contractor becoming an Employee. The 
Employer anticipates renewal if it intends to contract for the 
services provided under the expired contract and neither the 
Employer nor the Independent Contractor has eliminated the 
Independent Contractor as a potential provider of such services 
under the new contract. Further, the Employer intends to 
contract for services conditioned only upon the Employer1s neeJ 
for the services provided under the expired contract or the 
Employer's availability of funds. Notwithstanding the preceding 
provisions ofthis Section 1.3 I, the Plan Administrator will 
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consider an Independent Contractor to have incurred a 
Severance from Employment: (a) if the Plan Administrator or 
Trustee will not pay any Deferred Compensation to an 
Independent Contractor who is a Participant before a date which 
is at least twelve months a[ler the expiration of the independent 
Contractor's contract ( or the last to expire of such contr::icts) to 
render Services to the Employer; and (h) if before the applicable 
twelve-mouth payment date, the Independent Contractor 
pedbrms Service as an Independent Contractor or as an 
Employee, the Plan Administrator or Trustee will not pay to the 
Tndependcnt Contractor his or her DefetTed Compensation on 
U1e applicable date. 

(3) Deemed Severance .. Notwithstanding Section l.05(F), 
if the Employer elects in the Adoption Agreement. then ifa 
Participant performs sen1icc in the uniformed services (as 
defined in Cnde §4l4(u)(l2)(B)) on active duty for a period of 
more than JO days, the Participant will be deemed to have a 
severance from employment sole!.y for purposes of eligibility for 
distribution of amounts not 1'iU~ject to Code §412. However, the 
Plan will not distribute sucb a Pa11idpant's Account on account 
of this deemed severance unless the Participant specifically 
elects to receive a benefit distribution hereunder. If a Participant 
elects to receive a distribution on account of this deemed 
severance, then no Deferral Contributions may be made for the 
Participant during the 6-month period beginning on the date of 
the distribution. If a Participant would be entitled to a 
distribution on account of a deemed severance, and a 
distribution on account of another Plan provision, then the other 
Plan provision will control and the 6~mo11th suspension will not 
apply. 

1.32 "State" means (a} one of the 50 states of the United 
States or the District of Columbia. or (b) a political subdivision 
of a State, or any agency or instrumentality of a State or its 
political subdivision. A State does not include the federal 
government or any agency or instrumentality thereof. 

J.33 ''Substantial Risk of Forfeiture'' exists if the Plan 
expressly conditions a Pa1ticipanes right to DefetTed 
Compensation upon the Participant's future performance of 
substantial Service for the Employer. 

1.34 "Tax-Exempt Organization" means any taxNexempt 
organization otber than a governmental unit or a chmch or 
qualified church~controHed organization within the meaning of 
Code §3121(w)(3). 

1.35 "Tnxable Year" means the calendar year or other 
taxable year of a Pmiicipant. 

1.36 "Transfer" means a trnnsfer of Eligib!c 457 Plan 
assets to another Eligible 457 Plan which is not a Rollover 
Contribution and which is made in accordance with Section 
9.03. 

1.37 "Trust" means the Trust created under the adopting 
Employer's Plan, A Trust required under a Governmental 
Eligible 457 Plan is subject to Article VIII. Any Trust under n 
TaxNExempt Organization Eligible 457 Plan is subject to Section 
5.09. 

1.38 11 Trustee" means the person or persons who as 
Trustee execute the Employer's Adoption Agreement, or any 
successor in office who in writing accepts the position of 
Trustee. 

1.39 Type of 457 Plan. This Plan is an Eligible 457 Plan, 
which is a plan which satisfies the requirements of Code §457(b) 
and Treas. Reg, §§1.457-3 through -10. The Employer in the 
Adoption Agreement must specify whether the plan is either a 
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(B) "Tax-Exempt Organization Eligible 457 Plan" means an 
Eligible 457 Plan established by a Tax-Exompt Organization. 

Governnrnntal Eligible 457 Plan or a Tnx-Exempt Orgnnization 
Eligible 457 Plan, as defined below: 

1.40 "Vested" means a Participant1s Deferral Contributions 
that are not subject to a Substantial Risk of Forfeiture, including 

(A) "Governmental Eligible 457 Pinn" means an Eligible 457 
Plan established by a State. 

a vesting schedule. 
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ARTICLE II 
ELIGIBILITY AND PARTICIPATION 

2.01 ELIGIBILITY. Each Employee who is not an 
Excluded Employee becomes a Participant in the Plan in 
accordance 'vVith the eligibility conditions and as of the Plan 
Entry Date the Employer elects in the Adoption Agreement. If 
this Plan is a restated Plan, each Employee who was a 
Participant in the Plan on the day before the Efl:'ective Date 
continues as a Participant in the Plan, irrespective ofwhether 
he/she satisfies the el.igibiJity conditions in the restated Plan, 
w1less the Employer indicates otherwise in the Adoption 
Agreement. 

2.02 PARTICIPATION UPON RE-EMPLOYMENT. A 
Pruticipant who incurs a Severance from Employment will 
re-enter the Plan as a Participant on the date of his or her 
re-employment. An Employee who satisfies the Plan's eligibility 
conditions but who incurs a Severance from Employment prior 
to becoming a Participant will become a Pru1icipa11t on the later 
of the Plan Entry Date on which he/she would have entered the 
Plan had he/she not incw·red a Severance from Employment or 
the date of his or her re~crnployment. Any Employee who incurs 
a Severance from Employment prior to satisfying the Plan's 
eligibility conditions becomes a Participant in accordance with 
the Adoption Agreement. 

2.03 CHANGE IN EMPLOYMENT STATUS. !fa 
Participant has not incurred a Severance from Employment hut 
crJa,._..::es to be eligible to _participate in the Plan, by reason o:f 
becoming an Excluded Employee, the Plan Administrator mm,t 
treat the Partidpant as an Excluded Employee during the period 
such a Participant is subject to the Adoption Agreement 
exclusion, The Plan Administrator determines a Participant1s 
sharing in the allocation of Employer Contributions by 
disregarding his or her Compensation paid by the Employer for 
services rendered in his or her capacity as an Excluded 
Employee. However, during such period of exclusion, the 
Paiticipant, without regard to employment classification, 
continues to share fully in Plan income allocations under Section 
5.07 and to accrue vesting service if applicable. 
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ARTICLE Ill 
DEFERRAL CONTRIBUTIONS/LIMITATIONS 

3.01 AMOUNT. 

(A) Contribution Formula. For each Plan Year, or other 
period the Employer specifies in the Adoplion Agreement, the 
Employer will contribute to the Plan the type and amount of 
Deferral Contributions the Employer elects in the Adoption 
Agreement. 

(B) Return of Contributions. l11e Employer contributes to 
this Plm1 on the condition its contribution is not due to a mistake 
of fact. IF the Plan has a Trust, the Trnstee, upon written request 
from the Employer, must return to the Employer the amount of 
the Employer's contribution (adjusted for net income, gain or 
loss) made by the Employer on account of a mistake of fact. The 
Trustee will not return any portion of the EmpJoyer1s 
contribution under the provisions of this paragraph more than 
one year aft.er the Employer made the contribution on account of 
a mistake of fact In addilion, if any Participant Salary 
Reduction Contribution is due to a mistake of fact, Lhe Employer 
or the Trustee upon written request from the Employer shall 
return the Participant's contribution (adjusted for net income, 
gain or loss), within one year after payment oflhc contribution. 

The Trustee will not increase the amount of the Employer 
contribution returnable under this Section 3.01 for any earnings 
attributable to the contribution, but the Trustee will decrease the 
Employer contribution returnable for any losses attributable to 
it Tbc Trustee may require the Employer to furnish it whatever 
evidence the Trustee deems necessary to enable the Trustee to 
confinn the amount the Employer ha5 requested be returned is 
properly returnable. 

(C) Time of Payment of Contribution. If the Plan has a Trusl, 
the Employer may pay its contributions for each Plan Year to 
the Trust in one or more installments and at such timc(s) as the 
Employer determines, without interest. A Governmental 
Employer shall deposit Salary Reduction Contributions to the 
Trust within a period that is not longer than is reasonable for the 
administration of Participant Accounts, 

3.02 SALARY REDUCTION CONTRIBUTIONS. The 
Employer in the Adoption Agreement must elect whether the 
Plan permits Salary Reduction Contributions, and also the Plan 
limitations, if any, which apply to Salary Reduction 
Contributions. Unless the Employer elects otherwise in the 
Adoption Agreement, all such limitations apply on a payroll 
basis. 

(A) Deferral from Sick, Vacation and Back Pny. The 
Employer in the Adoption Agreement must elect whether to 
permit Participants to make Salary Reduction Contributions 
from accumulated sick pay, from accumulated vacation pay or 
from back pay, 

(B) Automatic Enrollment. The Employer in the Adoption 
Agreement: may provide for automatic Salary Reduction 
Contributions o:f a speci-fled amount, subject. to giving notice to 
affected Participants of the automatic election and of their right 
to ma.kc n contrary election. 

A Governmental Empl.oycr under an Eligible 457 Pl.an may elect 
to provide an Eligible Automatic Contribution Arrangement 
( 

11EACA11
). If the Employer elects to provide an EACA, the 

Employer will amend the Plan to add necessary language. 

(C) Application to Leave of Absence and Disability. Unless a 
Pa1ticipant in his or her Salary Reduction Agreement. elects 
otherwise, the Pa1ticipant's Salary Reduction Agreement shall 
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continue to apply during the Participant1s leave of absence or the 
Participant's disability (as the Plan Administrator shall 
establish), if the Participant has Compensation other Urnn 
imputed compensation or disability benefits. 

(D) Post-severance deferrals limited to Post-Severance 
Compensntion. Deferrals are pctmitted from an amounl 
received following Severance from Employment only if the 
amount is Post-Severance Compensation. 

3.03 MATCHING CONTRIBUTIONS. Tbc Employer in 
the Adoption Agreement must elect whether Urn Plan petmits 
Matching Contributions and, ifso, the type(s) ofMatching 
Contributions, the ti.me period applicable to any Matching 
Contribution formula, an<l as appli.cablc, the amount of 
Matching Contributions and the Plan limitations, if any, which 
apply to Matching Contributions. Any Match.ing Contributions 
apply to age 50 catch-up contributions, if any, and to any 
Normal Retirement Age c<1tch-up contributions unless the 
Employer elects otherwise in the Adoption Agreement. 

3.04 NORMAL LIMITATION. Except as provided in 
Sections 3.05 and 3.06, a Participant's maximum Deferral 
Contributions (excluding Rollover Contributions and Transfers) 
under this Plan for a Tax.able Year may not exceed the lesser of: 

(a) The applicable dollar amount as specified under Code 
§457(e)(l 5) ( or such larger amount as the Commissioner of the 
Internnl Revenue may prescribe), or 

(b) 100% of the Pruticipanes Jncludible Compensation for 
the Taxable Year. 

3.05 NORMAL RETlREMENT AGE CATCIJ.lJP 
CONTRIBUTION. If selected in the Adoption Agreement, a 
Participant may elect. to make this catch-up election. For one or 
more of the Participant's last three Taxable Years ending bef:0re 
the Taxable Y car in which the Participant attains Normal 
Retirement Age, the Participant's maximum Deferral 
Contributions may not exceed the lesser of: 

(a) Twice the dollar amount under Section 3.04(a) Normal 
Limitation, or {b) the underuti1ized limitation. 

(A) Underutilized Limitation. A Patticipnnt1s underutilized 
limitation is equal to the sum of: (i) the normal limitation for the 
Taxable Year, and (ii) the normal limitation for each of the prior 
Taxable Years oft.he Pruticipant commencing atler 1978 during 
which the Pruticipant was eligible to participate in the Plan and 
the Participant's Deferral Contributions were subject to the 
Normal Limitation or any other Code §457(b) limit, Jess the 
amount of Deferral Contributions for each such prior Taxable 
Year, excluding age 50 catch-up contributions. 

(B) Nornrnl Retirement Age. Normal Retirement Age is the 
age the Employer specifies in the Adoption Agreement provided 
that the age may not be: {i) earlier llrnn the emlicst of age 65 or 
the age at which Participru1ts have lhe right to retire and receive 
under the Employer's defined benefit plan ( or money purchase 
plan if the Pruticipant is not eligible to participate in a defined 
benefit plan) immediate reti.rement benefits without actuarial or 
other reduction because ofretfrement before a later specified 
age: or (ii) later than age 70 1/2. 

(1) Participant Designation. The Employer in the 
Adoption Agreement may permit a Participant to designate his 
or her Normal Retirement Age as any age including or between 
the foregoing ages. 
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(2) Multiple 457 Plans. If the Employer maintains more 
than one Eligible 457 Plan. the Plans may not permit any 
Partici.pnnt to have more than one Normal Retirement Age under 
the Plans. 

(3) Police and Firefighters. In a Governmental Eligible 
457 Plan with qualified police or firefighter Participants within 
the meaning of Code §415(b )(2)(H)(ii)(I), the Employer in the 
Adoption Agreement may elect ( or pem1it the qualified 
Participants to elect) a Normal Retirement Age as early as age 
40 and as I.ate as age 70 1/2. 

(C) Pre-2002 Coordination. In detem1ining a Participant's 
underutilized limitation, the Plan Administrator, in accordance 
with Treas. Reg. §1.457-4(c)(3)(iv), must apply the coordination 
rule in effect under now repealed Code §457(c)(2). The Plan 
Administrator also must determine the Nom1al Limitation for 
pre-2002 Taxable Years in accordance with Code §457(b)(2) as 
then i.n effect. 

3.06 AGE 50 CATCH-UP CONTRIBUTION. An 
EmpJoyer sponsoring a Governmental Eligible 457 Plan must 
specify in the Adoption Agreement whether the Participants are 
eligible to make age 50 catch~up contributions. 

ff an Employer elects to permit age 50 catch-up 
contributions, all Employees who are eligible to make Salary 
Reduction Contributions under this Plan and who have attained 
age 50 before the close ofthe Taxable Year are eligible to make 
age 50 catch-up contributions for that Taxable Year in 
accordance with, and subject to the limitatio11s ot: Code §414(v). 
Such catch-up contributions are not taken into account for 
purposes of the provisions of the Plan implementing the required 
limitations of Code §457. n: for a Taxable Year, an Employee 
makes a catchwup contribution under Section 3.05, the Employee 
is not eligible to make age 50 catchwup contributions under this 
Section 3.06. A calchwup eligible Participant in each Taxable 
Year is entitled to the greater of the amount determined under 
Section 3.05 or Section 3.06 Catch-Up Amount plus the Section 
3,04 Normal Limitation. 

3.07 CONTRIBUTION ALLOCATION. The Plan 
Administrator wi11 allocate to each Pat1icipant's Account his or 
her Deferral Contributions. The Employer wi!J allocate 
Employer Nonelective and Matching Contributions to the 
Account of each Participant who satisfies the allocation 
conditions in the Adoption Agreement in the following manner: 

(a) Fixed match. To the extent the Employer makes 
Matchhtg Contributions under a fixed Adoption Agreement 
fornrnla, the Plan Administrator will allocate the Matching 
Contribution to the Account of the Participant on whose behalf 
the Employer makes that contribution. A fixed Matching 
Contribution formula is a formula under which the Employer 
contributes a specified percentage or dollnr amount on behalf of 
a Paiticipant based on that Participant's Salary Reduction 
Contributions. 

(b) Discretionary match. To the extent the Employer 
makes Matching Contributions under 1:1 discretionary Adoption 
Agreement formula, the Plan Administrator will allocate the 
Matching Contributions to a Participant's Account in the same 
proportion that each Participant1s Salary Reduction 
Contributions taken into account under the formula bear to the 
total Salary Reduction Contributions of al! Pnrticipants. 

(c) Tiered match. lfthe Mntching Contribution formula 
is a tiered formula, the Plan Administrator will allocate 
separately the Matching Contributions with respect to each tier 
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of Sulary Reduction Contributions, in uccorchmce with the tiered 
formula. 

(d) Discretionary nonelective. The Plan Administrator 
will allocate discretionaiy Nonelective Contributions for a Plan 
Year in the same ratio that each Participant's Compensation for 
the Plan Y car bears to the total Compensation of all Participants 
for the Plan Year, unless the Employer elects otherwfae in the 
Adoption Agreement. 

(e) Fixed nonelective. The Plan Administrator will 
allocate fixed Nonelective Contributions for a Plan Y car in the 
same ratio that each Paiticipant's Compensation for the Plan 
Year bears to the total Compensation ofall Participants fbr the 
Plan Year, unless the Employer elects otherwise in the Adoption 
Agreement. 

(t) Other nonelective. The Plan Administrator will 
allocate Nonelecti.ve Contributions for a Plan Year as specified 
in the Adoption Agreement. 

3.08 ALLOCATION CONDITIONS. The Plan 
Administrator will detem1inc the allocation conditions 
applicable to Nonelective Contributions or to Matching 
Contributions ( or to both) in accordance with the Employer's 
elections in the Adoption Agreement. The Plan Administrator 
will not allocate to a Participant any portion of un Employer 
Contribution ( or forfeiture if applicable) for a Plan Year or 
applicable portion thereofin which the Participant does not 
satisf)' the applicable allocation condition(s). 

3.09 ROLLOVER CONTRIBUTIONS. If elected in the 
Adoption Agreement, an Employer sponsoring a Governmental 
Eligible 457 Plan may permit Rollover Contributions. 

(A) Operational Administration. '['he Employer, operationally 
and on a nondiscriminatory bao:.;is, may elect to limit an eligible 
Employee's right or a Paiticipant's right to make a Rollover 
Contribution. Any Participant (or as applicable, any eligible 
Employee), with the Employer1s written consent and after filing 
with the Trustee the form prescribed by the Plan Adminfatrator, 
may make a Rollover Contribution to the Trust. Before 
accepting a Rollover Contribution, the Trustee may require n 
Participant {or eligible Employee) to furnish satisfactory 
evidence the proposed tnmsJcr is in fact a "Rollover 
Contributionu vvhich the Code pennits an employee to make to 
nn eligible retirement plnn. The Trustee, in its sole discretion, 
may decline to accept a Rollover Contribution of prope1ty which 
could: (1) generate mirelated business taxable income; (2) create 
ditliculty or undue expense in storage, safekeeping or valuntion; 
or (3) create other practical problems for the Trust. 

(B) Pre-Participation Rollover, !fan eligible Employee 
makes a Rollover Contribution to the Trust prior to satisf)'ing 
the Plun1s eligibility condhions, the Plan Administrator and 
Trustee must treat the Employee as a limited Participant (as 
described in Rev. Rul. 96w48 or in any successor ruling). A 
limited Participant does not share in the Plan1s allocation of any 
Employer Contributions and may not make Salary Reduction 
ContTibutions until he/she actually becomes a Participant in the 
Plan. If a limited Participant has a Severance from Employment 
prior to becoming a Paiticipant in the Plan, the Trustee will 
distribute his or her Rollover Contributions Account lo the 
limited Pru1icipant in accordance with Article JV. 

(C) Separnte Accounting. If an Employer permits Rollover 
ContTibutions, the Plan Administrator must account separately 
for: (1) amounts rolled into this Plan from an eligible retircmenl 
plan (other than from another Governmental Eligible 457 plan); 
and (2) amounts rolled into this Plan from another 
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Governmental Eligible 457 Plan The Plan Administrator for 
purposes of ordeting any ~1.1bsequent disllibution from this Pinn, 
may designate a distribution from a Pa1ticipant's Rollover 
Co11tributions as coming first from either of(l) or (2) above if 
the Participant has both types of Rollover Contribution 
Accounts. 

(D) May Include Roth Deferrals. !Obis Plan is an eligible 
governmental 457(b) plnn which accepts Roth Elective 
Deferrals, then a Rollover Contribution may include Roth 
Deferrals made to another plan, as adjusted for Earnings. Such 
amounts must be directly rolled over into this .Plan from another 
plan which is qualitied under Code §40l(a), from a 403(b) plan, 
or from an eligible governmental 457 plan. The Plan must 
account separately for the Rollover Contribution, including the 
Roth Defonals ond the Earnings thereon. 

(E) In~Plan Roth Rollover Contributions. A Governmental 
Employer under an Eligible 457 Plan may elect to permit ln
Plan Roth Rollover Contribution. Ifthc Employer decides to 
pertnit [n~Plan Roth Rollover Contributions, the Employer will 
amend the Plan to add necessary language. 

3.10 DISTRIBUTION OF EXCESS DEFERRALS. ln the 
event that a Participant has Excess Deferrals, the Plan will 
distdbute to the Parlicipmtt the Excess Deferrals and allocable 
net income, gain or Jos..,;;, in accordance with this Section 3.10. 

(A) Governmental Eligible 457 Phm. The Plan Administrator 
will distribute Excess Deferrals from a Governmental Eligible 
457 Plan as soon as is reasonably practicable following the Plan 
Administrator's determination of the amount of the Excess 
Deferral. 

(B) Tax-Exempt Organization Eligible 457 Plan. The Plan 
Administrator will distTibute .Excess Deferrals from a Tax~ 
Exempt Organization Eligible 457 Plun no later thun April 15 
following the Taxable Year in which the Excess Deferral occms. 

(C) ·ptan Aggregi1tion. If the Employer maintains more than 
one Eligible 457 Plan, the Employer must aggregate all such 
Plans in detem1fr1ing whether any Participant has Excess 
DcfCrrals. 

(D) Individual Limitation. If a Putticipant prutidpates in 
another Eligible 457 Plan maintained by a different employer, 
and U1e Participant has Excess Deforrals, the Plan Administrator 
may, hut is not required, Lo correct the Excess Deforrais by 
making a corrective distribution from this Plan. 

3.11 DEEMED IRA CONTRIBUTIONS. A Governmental 
Employer under an Eligible 457 Piun may elect to permit 
Participants to make IRA contributions to this Plan in 
accordance with the Code §408(q) deemed IRA rules. If the 
Employer elects to permit deemed IRA contributions to the Plan, 
the Employer will amend the Plan to add necessruy IRA 
hmg,iage and either the Rev. Proc. 2003~13 sample deemed [RA 
language or an appropriate substitute. 

3.12 RO'Jll ELECTIVE DEFERRALS. The Employer may 
elect in the Adoption Agreement to permit Roth Elective 
Deferrals, Unless elected otherwise, Roth Elective Deferrals 
shall be treated in the same manner as Elective Deferrals. The 
Employer may, in operation, implement deferral election 
procedures provided such procedmes are communicated to 
Participants and pel'mit Participants to modif)' their elections at 
least once each Plan Year. 

(A) Elective Deferrals. uElective Deferral" means a 
contribution the Employer makes to the Plan pursuant to a 
Patiicipant's Salruy Reduction Agreement.. as described in 
Section 3.02. The term "Elective Defel'rnls11 includes Pl'e~tax 
Elective Deferrals ru1d Roth Elective Deferrals. 

(B) Pre-Tax Rlective Deferrals. "Pre-Tax Elective Deforra!s11 

tncans a Partieipant1s Salary Reduction Contributions which are 
not includible in the Participant's gross income at the time 
deferred and have been irrevocably designated as Pre-Tax 
Elective Deferrals by the Participant in his or her Salary 
Reduction Agreement. A Participant's Pre-Tax Elective 
Deferrals will be separately accounted for, as will gains an<l 
losses attributable to those Pre-Tax Elective Deferrals. 

(C) Roth Elective Deferrals. 11Roth Elective Dcferralsn means 
a Participant's Salary Reduetiou Contributions that al'C inc!udible 
in the Participant's gross income at the time deferred and have 
been irrevocably designated as Roth Elective Deferrals by the 
Participant in his or her Salary Reduction Agnxmcnl A 
Participant's Roth Elective Deferrals will be separately 
accounted for, as will gains and losses attributable to those Roth 
Elective Deferrals. However, forfeitures may not be allocated to 
such account. Thi; Plan must also maintain a record of a 
Participant's investment in the co11tract (i.e., dcsignuted Rotl1 
contributions tl1at have not been distributed) and the year in 
which the Participant first made a Roth Elective Deferral. 

(D) Ordering Rules for Distributions. The Administrntor 
operationally may implement an ordering rnle procedure for 
withdrawals (including, but not limited to, withdrawals on 
account of an unforeseeable emergency) from a Participru1t's 
accounts attributable to Pre-Tax Elective Deferrals or Roth 
Elective Deferrals. Such ordering rules may specify whether the 
Pre-Tax Elective Deferrals or Roth Elective Deferrals are 
distributed first. Furthermore. such procedure may permit the 
Participant to elect which type of Elective Deferrals shall be 
distributed first. 

(E) Corrective dish·ibutions attributable to Roth Elective 
Deferrals. For any Plan Yenr in which a Pa1ikipant may make 
both Roth Elective Deferrals and Pre~Tax Elective Deferrals. the 
Administrator operationally may implement an ordering rule 
procedme for the distribution of Excess Deferrals (Treas. Reg. 
§1.457-4(e)). Such au ordering rule may specity whether the 
Pre-Tax Elective Deferrals or Roth Elective Deferrals ore 
distributed first, to the extent such type of Elective Deferrals 
was made for the year. Furthermore, such procedure may permit 
the Participant to elect which type of Elective Deferrals shall be 
distributed first. 

(F) Loans. If Paiticipant loans are pennitted under the PJan, 
then the Administrator may modH)' the loan policy or progrum 
to provide Limitations on the ability to bonow from, or use as 
security, a Participant's Roth Elective Deferral account. 
Similarly, the loan pQJicy or program may be modified to 
provide for un ordering rule with respect to the default of a Joan 
that is made from the Paiticipant's Roth Elective Deferral 
uccount and other accounts under the Plan. 

(G) Rollovers. A direct rollover ofa distribution from Roth 
Elective Deferrals shall only be made to a Plait which includes 
Roth Elective Deferrals as described in Code §402A(e)(l) or lo 
a Roth IRA as described in Code §408A, and only lo the extent 
the rollover is permitted under the rules of Code §402(c). 
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The Plan shall accept a rollover contribution ofRoth Elective 
Deferrals only if it is a direct rollover from another Plan which 
permits Roth Elective Deferrals as described in Code 
§402A(e)(I) and only lo U1e extent the rollover is permitted 
under the mks of Code §402(c). The Employer, operationally 
an<l on a uniform and nondiscriminatory basis, may decide 
whether to accept any such rollovers. 

The Pl.:m shall not provide for a direct rollover (including an 
automatic rollover) J-Or distributions from a Purticipant1s Roth 
Elective Deferral account if the amount of the distTibutions that 
are eligible rollover distributions arc reasonab]y expected to 
total Jess than $200 during a year. In addition, any distTibution 
from a Partfoipant1s Roth Elective Deferrals are not taken into 
account in determining whether distributions from a Pruticipant's 
other accounts are reasonably expected to total less than $200 
during a year. Furthermore, the Plan will treat a Participru1t's 
Roth Elective Deferral account and the Participant's other 
accounts as held under two separate plans for purposes of 
applying the automatic rollover rules. However, eligible rollover 
distributions of a Participm1t's Roth .Elective Deferrals are taken 
into account in determining whether the total amount of the 
Participant's account balances under the Plan exceed the Plan's 
limits for purposes of mandatory distributions from the Plan. 

The provisions of the PJan that allow a Pruticipant to elect a 
direct rollover of only a portion ofan eligible rollover 
distribution but only if the amount rolled over is at least $500 is 
applied by treating any amount distributed from a Participant's 
Roth Elective Deferral account as a separate distribution from 
any amount distributed from the .Participant's other accounts in 
the Plan, even if the amounts are distributed at the same time. 

(H) Automatic Enrollment. If the Plan utilizes an automatic 
enrollment foature a:; described in Section 3.02(B), then any 
such automatic contribution shall be a Pre~Tax Elective 
Deferral. 

(]) Operational Compliance. The Plan Administrator will 
administer Roth Elective Deferrals in accordance with 
applicable regulations or other binding authority. 

3.13 BENEFIT ACCRUAL. lfthc Employer elects to apply 
this Section, then effective as of the date adopted, for benefit 
accrual purposes. the Plan treats an individual who dies or 
becomes disabled (as defined under the terms of the Plan) while 
performing qualified military service with respect to the 
Employer us if the individual had resumed employment iu 
accordance with the individual's reemployment rights under 
USERRA, on the day preceding death or disability (as the case 
may be) and terminated employment on the actual date of dm1th 
or disability. 

(A) Determination of benefits. The amount of Matching 
Contributions to be made pursuant to this Section 3 .13 shall be 
determined as th01.1gh the amount of Salary Reduction 
Contributions of an individual treated ns reemployed under Lhis 
Section 011 the basis of the individual's average actual Salary 
Reduction Contributions for the lesser of: (i) the 12wmonth 
period of service with the Employer immediately prior to 
qualified military service; or (ii) the actual length of continuous 
service with the Employer. 
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3.14 ELIGIBLE AUTOMATIC CONTRIBUTJON 
ARRANGEMENT CEACAl. As elected in the Adoption 
Agreement, tl1e Employer maintains a Plan with automatic 
enrollment provisions a') an Eligible Automatic ContTibution 
Arrangement (0 EACA"). Accordingly, lhe Plan will satist)' the 
(1) uniformity requirements, and (2) notice requirements under 
this Section. 

(A) Uniformity. The Automatic DcferraJ Percentage must be a 
uniform percentage of Compensation, All Pruticipants in the 
EACA, are subject to Automatic Deferrals, except to the extent 
otherwise provided in this Plru1. lf a Participant's Affirmative 
Electfon expires OL' otherwise ceases to be in effect, the 
Participant will immediately thereatler be subject to Automatic 
Deferrals, except to the extent otherwise provided in this Pl.an. 
However. the Plru1 docs not violate the uniform Automatic 
Deferral Percentage merely because the Plan applies any of the 
following provisions: 

(a) Years of participation. The Automatic Deferral 
Percentage varies based on the number ofplan years the 
Participant ha'i pruticipated in the Plan while the Plan has 
app.lied EACA provisions: 

(h) No reduction from prior default percentage. The 
Plan does not reduce an Automntic Deferral Percentage that, 
immediately prior to U1e EACA's effective date was higher (lbr 
any Participant) than the Automatic Deferral Percentage; 

(c) Applying statutory limits. The Plan limits the 
Automatic Deferral amount so as not to exceed the limits of 
Code Section 457(b)(2) (dete11ni11ed without regard to Age 50 
Catch-Up Deferrals). 

(B) EACA notice. The Plan Administrator annually will 
provide a notice to each Participant a reasonable period prior to 
each plru1 year the Employer maintains the Plan ns an EACA 
(''EACA Plan Year11

). 

(a) Deemed reasonable notice/new Participant. The 
Plan Administrator is deemed to provide timely notice iftbe 
Plan Administrator provides the EACA notice at least 30 days 
and not more than 90 days prior to the beginning of the EACA 
Plan Year. 

(b) Mid-year notice/new Participant or Plan. If: (a) an 
Employee becomes eligible to make Salary Reduction 
Contributions in the Plan during an EACA Plan Year but nfter 
the Plan Administrator has provided the annual EACA notice for 
that plan year; or (b) the Employer adopt<; mid~year a new Plan 
as an EACA, the Plan Administrator must provide the EACA 
notice no later than the date U1e Employee becomes eligible to 
make Salary Reduction Contributions. However, if it is not 
practicable for the notice 1.o be provided on or before the date an 
Employee becomes a Participant, then the notice will 
nonetheless be treated as provided timely if it is provided as 
soon as practicable after that date and the Employee is permitted 
to elect to defor from all types of Compensation that may he 
deferred under the Plan earne<l beginning on that date. 

(c) Content. The EACA notice must provide 
comprehensive information regarding the Participants1 rights and 
obligations under the Plan and must be written in a manner 
calculated to be understood by the average Participant in 
accordance with applicab]e guidance. 

(C) EACA permissible withdrawal. If elected in in the 
Adoption Agreement, a Participant who has Automatic Deferrals 
under the EACA may elect to withdraw all the Automatic 
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Deferrnls (and allocabk: earnings) under the provision::; of thi:.,; 
Section 3.14. Any distribution made pursuant to this S1..-"Ction will 
be processed in accordance with normal distribution provisions 
of the Plm1. 

(a) Amount. Ifa Participant elects a permissible 
withdrawal under this Section, then.the Plan must make a 
distribution equal to the amow1t (and only the amount) of the 
Automatic Deferrals made un<lerthe EACA (adjusted for 
allocable gains and losses to the date of the distribution).The 
Plan may separately account for Automatic Deferrals, in which 
case the entire account will be distributed. lfthe Plan does not 
separately account for the Automatic Defcrral<i.. then the Plan 
must determine earnings or losses in a manner similar to the 
rules of Treas. Reg. § 1.401 (k)-2(b)(2)(iv) for distributions of 
excess contributions. 

(b) ll'ees. Notwithstanding the above. the Plan 
Administrutor may reduce the permissible distribution amount 
by any generally applicable foes. Hov,1ever, the Plan may not 
charge a greater foe for distribution under this Section than 
applies lo other distributions. Tbe Plan Administrator may adopt 
a policy regarding charging such foes consistent wid1 this 
paragraph. 

(c) Timing. The Participant may make an election to 
withdraw the Automatic Deferrals under the EACA no later than 
90 days, or such shorter period as specified in the Adoption 
Agreement, aHer the date of the first Automatic Deferral under 
the EACA For this purpose, the date of the first Automatic 
Defeffal is the date that the Compensation subject to the 
Automatic Deferral otherwise would have been includiblc in the 
ParticipanCs gross income. Furthem1orc, a Pnrticipant1s 
withdrawal right is not restricted due to the Participant making 
an Affirmative Election during the 90 <lay period (or shorter 
petiod a'i specified in Adoption Agreement.). 

(d) Rehired Employees. For pwvoses of this Section. an 
Employee who for an entire Plan Year did not have 
contributions made pursuant to a defttult election under the 
EACA vdll be treated as having not had such contributions for 
any prior Plan Year as well. 

(e) 'Effective date of the actual withdrnwal election: 
The effective dale of the permissible wilbdrawal will be as soon 
as practicable, but in no event later than the earlier of (1) the pay 
date of the second payroll period beginning after the election is 
made, or (2) the first pay date that occurs at least 30 days afier 
the election is made. The election \Vill also be deemed to be an 
Al11rmatiw Election to have no Salary Reduction Contributions 
mn<le to the Platt 

(f) Related matching contributions. The Plan 
Administrator will not take any def:Crrals withdrawn pursuant to 
this section into account in computing the contribution and 
allocation of matching contributions, if any. If the Employer has 
already allocated matching contributions to the Participant1s 
account with respect (o deferrals being withdrawn pursuaut to 
this Section, then the matching contributions, as adjusted for 
gains and losses, must be forfeited. Except as otherwise 
provided, the Plan will use the forfeited contributions to reduce 
fulure contributions or to reduce plan expenses. 

(D) Com[>Cnsation. Compensation for purposes of determining 
the amount of Automatic Deferrals bas the same mctming as 
Cotnpensation with regard to Salary Reduction Contributions in 
general. 

(E) Definitions. 

(a) Definition of Automatic Defe-rral. An Automatic 
Deferral is a Salary Reduction Contribution that results from tbe 
operation of this Article I1J. Under the Automatic Deferral, the 
Employer automatically will reduce by the Automatic Def-Crral 
Percentage as elected the Compensation of each Participant 
suhject to the EACA. 'Ille Plan Adminbirator will cease to apply 
the Automatic Deferral to a Patticipant who makes an 
Af:lirmative Election as defined in this Section. 

(b) l>efinition of Automatic .Deferral 
Percentage/Jncreases. The Automatic Deferral Percentage js 
the percentage of Automatic Deferral (including any scheduled 
increase to the Autotnatic Deferral Percentage the Emp]oycr 
may elect). 

(c) Effective date of EACA Automatic Deferral. The 
effective date ofan Em,ployee1s Automatic Deforral will be as 
soon as practicable atler the Employee is subject to Automatic 
Deferrals under the EACA, consistent with (a) applicable law, 
and (b) the objective ofaJiorc.Hng the Employee a reasonable 
period of time after receipt of the notice to make an Affirmative 
Election (and, if applicable, au investment election). 

(d) Definition of Affirmative Election. An Anirmative 
Election is a Participant's election made after the EACA's 
Effective Date not to defer any Compensation or to defer more 
or less than the Automatic Deferral Percentage. 

(e) Effective :Oate of Affirmative Election. A 
Participant1s Affirmative Election generally is effective as of the 
first payroll period which follows the payroll period jn which the 
l)mticipant made the Affirmative Election. However, a 
Participant may make an Affirmative Election which is 
effective: (a) for the first payroll period in which he or she 
becomes a Parlicipant if the Participant makes an Affirmative 
Election within a reasonuble period following the Participant's 
entiy date and before the Compensation to whid1 the Election 
uppUcs becomes currently available; or (b) for the first payroll 
period following the EACNs effective date, if the Participant 
makes an Affirmative Election not later than the EACA's 
effecti vc date. 

3.t5 IN-PLAN ROTH ROLLOVER CONl1llBUTION 

(•) ~~mployer Election. The Employer in its Adoption 
Agreement in which the Employer has elected to permit Roth 
Deferrals also will elect whether to permit an In-Plan Roth 
Rollover Contribution in accordrmce with this Section with 
regard to otherwise distributable amounts and/or othcrwfae 
nondistrihutable amounts. If the Employer elects to permit such 
contributions, the Employer in its Adoption Agreement will 
specify the Effective Date thereof which may not be earlier than 
ctistributfons made after September 27, 2010, and may not be 
earlier than January 1, 20 J3 in the case of rollovers of otherwise 
nondislributable amounts, An In-Plan Roth Rollover 
Contribution means a Rollover Contribution to the Plan that 
consists of a distribution or transfer from a Participant's Phm 
Account, other than a Roth Deferral Account, that the 
Partidpant transfers to the Participant's [n-Plan Roth Rollover 
Contribution Account in the Plan, in accordance with Code 
j402(e)(4). bl-Plan Roth Rollover Contributions will be subject 
lo the Plan rules related to Roth Deferral Accounts, subject to 
preservation or protected benefits. 

(b) Eligibility for Distribution and Rollover, A 
Participant may not make an In-Plan Roth Rollover Contribution 
with regard to an otherwise distributable anwunt which is not an 
Eligible Rollover Distribution. 
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( L) Parties eligible to elect. For purposes of 
eligibility for an In-Plan Roth Rollover, the Plan will treat a 
Purticipant1s survivhig spouse Beneficiary or alternlltc payee 
spouse or alternate payee former spouse as a Particip,mt. A non~ 
spouse Beneficiary may not make an In-Plan Roth Rollover. 

(2) Uistrihution from partially Vested account. In
Plan Roth Rollovers are permitted only from Vested amounts 
allocated to a qualifying source but may be made from partially 
Vested Accow1ts. If a distribution is made to a Pruticipant who 
has not incurred a Severance from Employment and who is not 
fully Vested in the Participant's Account from which the In-Plan 
Roth Rollover Contribution is to be made, and the Participant 
may incre!lse the Vested percentage in such Account. 

(c) ·Form and Source of Rollover. 

(1) Direct Rollover. An In-Plan Roth Rollover 
Contribution may be made only by a Dirnct Rollover. 

(2) Account source. A Participant may make an In
.Plan Roth Rollover from any account (other than a Roth 
account). 

(3) Cash or in-kind. The Plan Administrator will 
effect an In-Plan Roth Rollover Contribution by rolling over the 
Participant1s current investments to the [n-Plan Roth Rollover 
Account. A Plan loan so rolled over without chru1ging the 
repayment schedule is not treated as a new loan. However the 
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Employer may provide that loans cannot be rolled over in an In
Plan Roth Rollover. 

(4) No Rollover or Distribution Treatment. 
Notwithslllndjng any other Plan provision, an In-Plan Roth 
Rollover Contribution is not a Rollover Contribution for 
purposes of the Plan. Accordingly: (a) if the Employer ju its 
Adoption Agreement has elected $5,000 as the Plan limit on 
Mandato1y Distributions, the Phm Administrator will take into 
account amounts attributable to an In-Plan Roth RoJlover 
Contribution. in determining if the $5,000 limit is exceeded, 
regardless of the Employer's election as to whether to count 
Rollover Contributions for this pw-pose; (b) no spousal consent 
is required for a Participant to elect to make an In-Plan Roth 
Rollover Contribution; (c) protected benefits with respect to the 
amounts subject to the Tn~Plan Roth Rollover ru·e preserved; and 
(d) mandatory 20% federal income tax withholding <loes not 
apply to the In Plan Roth Rollover Contribution. 

(5) In-Plan Roth Rollover Contribution Account. 
An In-Plan Roth Rollover Contribution Account is a sub
account the Plan Administrator may establish to account for a 
Partidpant's Rollover Contributions attributable to the 
Participant's In-Plan Roth Rollover Contributions. The Plan 
Administrator l1as authority to establish such a sulHiccounl, and 
to the extent necessary, may establish sub-accounts based on the 
source of the In-Plan Roth Rollover Contribution. The Plan 
Administrator will administer an In-Plan Roth Rollover 
Contribution Account in accordance with Code and the Plan 
provisions. 

ARTICLE IV 
TIME AND METHOD OF 
PAYMENT OF BENEFITS 

4.0 I DISTRIBUTION RESTRICTIONS. Except as the 
Plan provides otherwise, the Plan Administrator or Trustee may 
not distribute to a Participant the amounl'> in his or her Account 
prior to one of the following events: 

(a) The Participant's attaining age 70 1/2; 

(b) The Participant's Severance from Employment; or 

(c) The Participant's death. 

4.02TIMEAND METHOD OF PAYMENT OF 
ACCOUNT. The Plan Administrator, or Trustee at the direction 
of the Plan Administrator, wiJI distribute to a Participant who 
has incun·ed a Severance from Employment the Participant's 
Vested Account under one or any combination ofpayment 
methods and at the timc(s) the Adoption Agreement specifies. ff 
the Adoption Agreement permits more than one time or method, 
the Plan Administrator, in the absence of a Part-icipant election 
described below, will determine the time and method applicab!c 
to a particular Participant. In no event will the .Plan 
Administrator direct (or direct the Trustee to commence) 
distribution, nor will the Participant elect to have distribution 
commence, later thnn the Participant's required beginning date, 
or under a method that does not satisfy Section 4.03. 

(A) Participant Election of Time and Method. The Employer 
in the Adopt.ion Agreement must elect whether to permit 
Participants to elect the timing and method of distribution of 
their Account in accordance with this Section 4,02. The Plan 
Administrator must consent to the specific terms of any such 
Participant election and the Plan Administrutor in its sole 
discretion muy withhold consent. Subject to the fbregoing 
conditions, a Participant: (1) may elect to postpone distribution 
of his or her Account beyond the time the Employer has elected 
in U1e Adoption Agreement, to any lixed or determinable date 

including, but not beyond, the Participant's required beginnh1g 
date; and (2) may elect the method ofpayment. A Participant in 
a Tax Exempt Organization Eligible 457 Plan may elect the 
timing and method of payment of his or her Account no later 
than 30 days before the date the Plan Admhlistrator or Trnstee 
first would commence payment of the Participant1s Account in 
accordance with the Adoption Agreement. The Plan 
Administrator must furnish to the Pruticipant a form for the 
Pmticipant to elect the time and a method ofpayment. A 
Pmticipant in a Governmental Eligible 457 Plan is not subject to 
any such requiremenl in election the timing or method of 
payment. 

(B) Number of Initial Elections/Subsequent Elections. A 
Participant in a Tax-Exempt Organization Eligible 457 Plan may 
make any number of elections or revoke any prior election under 
Section 4.02(A) within U1e election period. Once the initial 
election period expires, a Participant:, before payment would 
commence under the Patticipant's initial election, may make one 
additional election to defer (but not to accelerate) the timing of 
payment of his or her Account and also as to the method of 
payment. 

(C) No Election/Default. If the Participanl does not make a 
timely election regarding the time and method of payment, the 
Plan Administrator will pay or direct the Trustee to pay the 
Participant's Account in accordance with the Adoption 
Agreement. 

(D) Mandatory Distribution. The Employer in the Adoption 
Agreement will elect \.vhethcr the Plan will make Mandatory 
Distributions. lfthe Employer elects Mandatory Distributions, 
the Employer may determine operationaUy whether to include 
Rollover Contributions in determining whether the Participant is 
subject to Mandatory Distributions. 
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4.03 REQUIRED MINlMllM DISTRIBU110NS. The Pion 
Administrator may not distribute nor direct the Trustee to 
distribute the Participant's Account, nor may the Participant 
elect any distribution his or her Account, under a method of 
payment which. as of the required beginning date, does not 
satisfy the minimum distribution requirements of Code 
§401 (a)(9) or which is not consistent with applicable Treasury 
n-:gulations. 

(A) General Rules, 

(1) Precedence. The requirements of this Section 4,03 
will tt1ke precedence over any inconsistent provisions of the 
Plan. 

(2) Requirements of Treasury Regulations 
Incorporated. All distributions required under this Section 4.03 
wi.ll be determined and made in accordance with the Treasury 
regulations under Code §40l(a)(9). 

(B) Time and Manner of Distribution. 

(1) Required Beginning .Date. The Participm1t's cnlire 
interest will be distributed, or begin to be distributed, to the 
Pm1icipant no later than the Participant's required beginning 
date. 

(2) 'Death of Participant Before Distribution Begins. If 
the Participant dies before <li.stri.butions begin, the Participant1s 
entire interest wil1 be distributed, or begin to be distributed, no 
later than as follows: 

(a) S})ouse Designated Beneficiary. U:'the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, then, except as the Employer may dect in the 
Adoption Agreement, distributions to the surviving spouse will 
begin by December 31 of the calendar year immediately 
following the calendar year in which the Participant dies, or by 
December 31 of the calendar year in which the Participant 
would have attained age 70 l/2, if later. 

(b) Non-Spouse Designated Beneficiary, Ifthe 
Participant's surviving spouse is not the Participant1s sole 
designated Beneficiary, then, except as the Employer may elect 
in the Adoption Agreement, distributions to the designated 
Beneficiary will begin by December 31 of the calendar year 
immediately following the calendar year in which the Participant 
died. 

(c) No Designated Beneficiary. If there is no 
designated Bencficfr,ry as of September 30 of the year following 
the year of the Patiicipant's death. the Participant's entire interest 
will be distributed by December 31 of the calendar year 
containing the fitlh anniversary of the Participant1s death. 

(d) Death of Spouse. Uthe Pa1ticipant1s surviving 
spouse is the Paiiicipant's sole des.ignated Beneficiary and the 
surviving spouse dies after the Participant but be.fore 
distributions to the survivfog spouse begin, this Section 
4.03(B)(2) other tlian Section 4.03(B)(2)(n), will apply as if the 
surviving spouse were the Pa1ticipant 

For purposes of this Section 4.03(B) and Section 4.03(D), 
unless Section 4,03(B)(2)(d) applies. distributions are 
considered to begin on the Participant's required beginning date. 
If Section 4.03(B)(2)(d) applies, distributions ure considered to 
begin on the date distributions are required to begin to the 
surviving spouse under Section 4.03(B)(2)(a). If distributions 
under an annuity purchased from an insurance company 
irrevocably commence to the Participant before the Pa1ticipant1s 
required beginning date or to the Participant's surviving spouse 

before the date distributions are nx:1.uired lo begin to the 
surviving spouse under Section 4.03(B)(2)(a), the dale 
distributions arc considered to begin is the date distributions 
actually commence. 

(3) Forms of Distribution. Unless the Pai·ticipant's 
interest is distributed in the form of an annuity purchased frorn 
an insunmce company or in a single sum on or before the 
required beginning date, as of the first distribution calendar yem 
distrihutions will be made in accordance with Sections 4.03(C) 
and 4.03(D). If the Parlicipant's interest is distributed in the f:Orm 
of an annuity purchased from an insurance company, 
distributions thereunder will he made in accordance with the 
requirements ofCode §401(a)(9) and the Treasury regulations. 

(C) Required Minimum Distributions during Partici1>ant's 
Lifetime. 

(1) Amount of Required Minimum Distribution for 
Each Distribution Calendar Year. Dming the Participant1s 
lifetime. the minimum amount that will be distributed for each 
distribution calendar year is the lesser of: 

(a) ULT. The quotient obtained by dividing the 
Participant's account balance by the number in the UnifonnLife 
Table set forth in Treas. Reg. §l .40 l (a)(9)-9, using the 
Paiticipant1s attained age as of the Participant's birthday jn the 
distribution calendar year: or 

(b) Younger Spouse. [fthe Participant's sol.e 
designated Beneficiary for the distribution calendar yeai· is the 
Participant's spouse, the quotient obtained by dividing the 
Participailt's account balance by the number in the Joint and Last 
Survivor Table set forth in Treas. Reg. §l .401 (a)(9)-9, using the 
Parlicipant's and spouse's attained ages as of the Participant's 
and spouse's birthdays in the distribution cak:ndar year. 

(2) Lifetime Required Minimum Distributions 
Continue Through Year of Participant's Death. H ..equircd 
minimum distributions will be determined under this Section 
4.03(C) beginning with the first distribution calendar year and 
up to and including the distribution calendar year that includes 
the Participant's date of death. 

(D) Required Minimum Distributions after Participant's 
Death. 

(1) Death On or Aller Distributions Begin. 

(a) Participant Survived by Designated 
Beneficiary. lfthe Pruiicipant dies on or after the date 
distributions begin and there is a designated Beneficiary, the 
minimum amount that will be distributed for each distribution 
calendar year after the year of the Participant's death is the 
quotient obtained by dividing the Participant's account balance 
by the longer of the remaining life expectancy of the Participant 
or the remaining life expectancy of the Participant's designated 
Beneficiary, determined as follows: 

(i) Participant's Life Expectancy. The 
Participanes remaining life expectancy is calculated using the 
attained age of the Participant as of the Participant1s birthday in 
the calendar year of death, reduced by one t'()r each subsequent 
calendar year. 

(ii) Spouse's Life Expectancy. lfthe 
Participant's surviving spouse is the Pa1ticipant's sole designated 
Beneficiary, the remaining life expectancy of the surviving 
spouse is calculated for each distribution calendar year atler the 
year of the Pai1kipant's death using the surviving spouse1s age 
as of the spouse's birthday in that year. For distribution calendar 
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years utter the year of the surviving spouse's death, the 
remaining lif-C expectancy of the surviving spouse is calculated 
using the attained age of the surviving spouse a~ of the spouse's 
birthday in the culendar year of tl1e spouscts death, reduced by 
one fi.)r each subsequent calendar year. 

(iii) NonaSpouse's Life Expectancy, lfthc 
Participa11t1s surviving spouse is not the Participant's sole 
designated Beneficiary, the designated Bcncficiary1s remaining 
life expectancy is calculated using the attained age of the 
Beneficiary as of the Beneficiary's biithday in the calendar year 
following the calendar year of the Participant's death, reduced 
by one for each subsequent calendar year. 

(b) No 'Designated Beneficiary. If the Participant 
dies on or afler the date distributions begin and there is no 
designated Beneficiary as of September 30 of the calendar year 
after the calendar year of the Participant's death, the minimum 
amount thut will be distributed for each distribution calendar 
year after the calendar year of the Participant1s death is the 
quotient obtained by dividing the Participant's account balance 
by the Participant's remaining lite expectancy calct1lated using 
U1e attained age of the Participant as of the Participant's birthday 
in the calendar year of death, reduced by one for each 
subsequent calendar year. 

(2) Death before Date Distributions Begin. 

(a) Participant Survived by Designated 
Beneficiary. Except as the Employer may elect in the Adoption 
Agreement, if the Participant dies before the date distributions 
begin and there is adesignated Beneficiary, the minimum 
amount that will be distributed for each distribution calendar 
year after the year of the Participant's death is the quotient 
obtained by dividing the Participant's account balance by the 
remaining life expectancy of the Participant's designated 
Beneficiary. determined as provided in Section 4.03(D)(I ). 

(b) No Designated Beneficiary. lfthe Participant 
dies before the date distributions begin und there is no 
designated Beneficiary as of September 30 of the year folJowing 
the year of the Pruiicipant's death, distribution of the 
Pru1icipant's entire interest vl'ill be completed by December 31 of 
the calendar year containing the fifth anniversary of the 
Pruticipant's death. 

(c) Death of Surviving Spouse Before 
Distributions to Surviving Spouse Are Required to Begin. If 
the Pruticipant dies before the date distributions begin, the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, and the surviving spouse dies before distributions 
are required to begin to the surviving spouse under Section 
4.03(B)(2)(a), this Section 4.03(D)(2) will apply as if the 
surviving spouse were the Participant. 

(d) S~year or Life Expectancy rule; possible 
election. The Employer in its Adoption Agreement will elect 
whether distribution of the Participm1t's Account will be made h1 
accordance with the life expectancy rule under Section 
4.03(D)(2)(a) or the 5-year rule under Section 4.03(D)(2)(b). 
The Employer's election may permit a Designated Beneficiary to 
elect which of these rules wiJI apply or may specif")1 which rule 
applies. However, the life expectancy rule (whether subject to 
election or not) applies only in the case of a Designated 
Beneficiary. The 5-yem· rule applies as to any Beneficiary who 
is not a Designated Beneficiary. A permitted election under this 
Section must be made no later than the earlier of September 30 
of the calendar year in which distribution would be required to 
begin under Section 4.IJJ(D)(2)(a), or by September 30 of the 
calendar yeur which contains the fifth anniversary of the 
Participant's (or, if applicable, surviviug spouse1s) death. 

(E) Definitions. 

(1) Designated Beneficiary. The individual who is 
designated as the Beneficiary under the Plan and is the 
designated beneficiary under Code §40l(a)(9) and Treas. Reg. 
§l .40l(a)(9)-l, Q&A-4. 

(2) Distribution calendar year. A calendar year for 
which a minimum distribution is required, For distributions 
beginning before the Participant's death, the :tirst distribution 
calendar year is the calendar year immediately preceding the 
calendar year which contains the Participant's required 
beginning date. For distributions beginning aJ:ler the 
Participant1s death, the first distribution calendar year is the 
calendar year in which the distributions arc required to begin 
under Section 4.03(B)(2). The required minimum distribution 
for the Participant's first distribution calendar year will. be made 
on or before the Participant's required beginning date. The 
required minimum distribution for other distribution calendar 
years, including the required minimum distribution for the 
distribution calendar year in which the Participant1s required 
beginning date occurs, will be made on or befi)rc December 31 
of that distribution calendar year. 

(3) Life expectancy. Life expectancy as computed by use 
of the Single Life Table in Treas. Reg. §1.401(0)(9)-9. 

(4) Participant's account balance. The account balance 
as of the last valuation date in the calendar year immediately 
preceding the distribution calendar year (valuation calendar 
year) increa"ied by the amount of any contributions made and 
allocated or forfeitures allocated lo the accow1t balance as of 
dates in the valuation calendar year aJlcr the valuation date and 
decreased by distributions made in the valuation calendar year 
after the valuation date. The account balance for the valuation 
calendar year includes any Rollover Contributions or Transfers 
to the Plan either in the valuation calendar year or in the 
distribution calendar year i:f distributed or transferred in the 
valuation calendar year. 

(5) Required beginning date. A Paiticipant's required 
beginning date is the April l of the calendar year following the 
later of: (1 _) the calendar year in which the Pmticipant attahis age 
70 1/2, or (2) the calendar year in which the Particip<mt retires or 
such other date under Code §401(a)(9) by which required 
mininmm distributions must commence. 

4.04 DEATH BENEFITS. Upon the death of the 
Participant, the Plan Administrator must pay or direct the 
Trustee to pny the Pmticipant's Account in accordance with 
Section 4.03. Subject to Section 4.03, a Beneficiary may elect 
the timing and method of payment in the same manner as a 
Participant may elect under Section 4.02, if such elections apply. 

If a Participant dies while performing qualified military service 
(as defined in Code §414(u)), the survivors of the Patticipant are 
entitled to any additional benefits (other than benefit accnmls 
relating to the period of qualified military service) provided 
under the Plan us if the Participant had resumed and then 
terminated employment on account of death. 

4.05 DISTRIBUTIONS PRIOR TO SEVERANCE FROM 
EMPLOYMENT. The Employer must elect in the Adoption 
Agreement whether to permit in-service distributions of a 
Participant's V csted Account under this Section 4.05, 
notwithstanding the Section 4.01 distribution restrictions. 

(A) Unforeseeable Emergency. In the event ofa Pc111icipant's 
or the Pmticipant's spouse, dependents or beneficiaries' 
unforeseeable emergency, the Plan Administrator may make a 
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distribution to a Parlfoipant who has not incurred a Sev..-:rance 
from Employment (or who ha<; incmred a Severance but will not 
begin to receive payments until some future date). In the event 
of an unforeseeable emergency, the Plan Administrator also may 
accelerate payments to a Participant or to a Beneficiary, The 
Plan Admini::.trator will eslablish a polk,-y ti.u- detcnnining 
whether an unforeseeable emergency exists. An unforcsecab1e 
emergency is a s0vcre financial hardship of a Participant or 
Beneficiary resulting from: (I) illness or accid011t of the 
Participant, U1e Beneficiary, or the Participant's or Beueficiary's 
spouse or de;pcndent (as defined in Code §152(a)); (2) loss of the 
Participant's or Beneficiary's property due to casna1ty; (3) the 
need to pay for the funeral expenses of the Participant's or 
Beneficiary's spouse or dependent (as defined in Code § l 52(a)); 
or (4) other similar extraordinary and unforeseeable 
circumstances arising from events beyond the Participant1s or 
Beneficiary's control, or which applicable law may define as an 
unforeseeable emergency. The Plan Administrator will not pay 
the Participant or the Beneficiary more than the amount 
reasonably necessary to satisi'y Uie emergency need, which may 
include amount<; necessary to pay ta.xes or penalties on the 
distribution. The Plan Administrator will not make payment to 
the extent the Participant or Beneficiary may reliew the 
financial hardship by cessation of deferrals under the Plan, 
through insuraut,'0 or other reimbursement. or by liquidation of 
the individual's assets to the extent such liquidation would not 
cause severe financial hardship. 

11tc Participant's Beneficiary is a person who a Pa1ticipant 
designates and who is or may become entitled to a Participant's 
Plan Account upon the Participant's death. 

(B) De minimis distribution. In accordance with the 
Employer's Adoption Agreement clcctions1 the Plan 
Administrator may allow a Participant to elect to receive a 
distribution or the Plan Administrator will di::.iribute (without a 
Participant election) any amount of the Participa11t1s Account 
vvhere: (1) the Participanes Account (disregarding Rollover 
Contributions) does not exceed $5,000 ( or such other amount as 
docs not exceed the Code §411 (a)(l I )(A) dollar amount); (2) the 
Paiticipant has not made or received an allocation of any 
Deferral Contributions under the Plan during the two~year 
period ending on the date of distribution; and (3) the Participant 
bus not received a prior distribution under this Section 4. 05(B). 

(C) Uistribution of Rollover Contributions. The Employer in 
the Adoption Agreement may elect to permit a Participant to 
request and to receive distribution of the Participant's Account 
attributable to Rollover Contributions (but not to Transfers) 
before the Participant has a distributable event under Section 
4.01. 

4.06 DISTRIBUTIONS UNDER QUALIFIED 
DOMESTIC RELATIONS ORDERS (QDROs). 
Notwithstanding any other provision of this Plan, the Employer 
in the Adoption Agreement may elect to apply the QDRO 
provisions of this Section 4.06. If Section 4.06 applies, the Plan 
Administrator (and any Trustee) must comply with Lhe terms of 
u QDRO, as defined in Code §414(p), which is issued with 
respect to the Pla11. 

(A) Time and Method of Payment. This Plan specifically 
permits distribution to un alternate payee under a QDRO at any 
time, notwithstanding any contrary Plan provision and 
irrespective of whether the Participant has attained his or her 
earliest: retirement age (as defined under Code §414(p)) under 
the Plan. A distribution to an alternate payee prior to the 
Participant's attainment of earliest retirement age is avaUable 
only if the QDRO specifies distribution at that time or permits 
an agreement between the Plan and the alternate payee to 
authorize an earlier distribution. Nothing in this Section 4.06 
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gives a Participant a right to receive distribution at a time the 
Plan otherwise does not permit nor authorizt,s the alternale 
payee to receive n form of payment the Plan does not permit. 

(B) QDRO Procedures. The Plan Administrator must estabUsh 
reasonable procedures to detem1i11e U1e qualified status of a 
domestic relations order. Upon receiving a domestic relations 
order, the Plan Administrator promptly wilt notH)' the 
Paiticipant and any alternate payee named in the order. in 
writing, of the l'eceipt of the order and the Plan's procedures for 
determining the qualified status of the order. Within a 
reasonable period of time after receiving the dontestic relations 
order, the Plan Administrator must determine the qualified status 
of the order and must notii)' the Participant and each al.h.,111atc 
payee, in writing, of the Plan Administrator's determination. The 
Plan Administrator must provide notice under this paragraph by 
mailing to the individual1s address specified in the domestic 
relations order. 

(C) Accounting. If any portion oftbe Participant's Account 
Balance is payable under the domestic rc1ations order during the 
perio<l the Plan Administrator is making its determination of the 
qualified status of the domestic relations order, the Plan 
Administrator must maintain a separate accounting of the 
amounts payable. If the Plan Administrator determines the order 
is a QDRO within 18 months of the date amounts first arc 
payable following receipt of the domestic relatious order, the 
Plan Administrator will distribute or will direct the Trustee to 
distribute the payable an.1ount'l in accordance with the QDRO. ff 
the Plan Administrator does not make its determination of the 
qualified ~'tatus of the order within the 18~montlt determination 
period, the Plan Administrator will distribute or wi11 dirc<.,i• the 
Trnstee to distribute the payable amounts in the manner the Plan 
would distribute if the order did not exist and will apply the 
order prospectively if the Pla.11 Administrator later determines 
the order is a QDRO. 

To the extent it is not inconsistent with the provisions of 
the QDRO, the Plan Administrator may segregate or may direct 
t-he Trustee to segregate the QDRO amount in a segregated 
investment account. The Plan Administrator or Trustee will 
make nny payments or distributions required unJer this Section 
4.06 by separate benefit checks or other separate distribution to 
the alternate payec(s). 

(D) Permissible QDROs. A domestic relations order that 
otherwise satisfies the requirements for a qualified domestic 
relations order ("QDRO") will not fail to be a QDRO: (i) solely 
because the order is issued atler, or revises, another domestic 
relations order or QDRO; or (ii) solely because ofthe time at 
which the order is issued, including issuance after the annuity 
starting dnte or after the Participant's death. 

4.07 DIRECT ROLLOVER OF ELIGIBLE ROLLOVER 
DISTRIBUTIONS - GOVERNMENTAL PLAN. 

(A) PartkiJJant Election. A Participant (including for this 
purpose, a former Employee) in a Governmental Eligible 457 
Plan mny elect, at the time and in the manner the Plan 
Administrator prescribes, to have any pmtion of his or her 
eligible rollover distribution from the Plan paid directly to an 
eligible retirement plan specified by the Pmticipant in a direct 
rollover election. For purposes of this el.cction, a "Participant" 
includes as to their respective interests, a Participant's surviving 
spouse and the Participant's spouse or former spouse who is an 
alternate payee under a QDRO, 

(B) Rollover and Withholding Notice. At least 30 days and 
not more than 180 days prior to the Trnstee's distribution of nn 
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eligible rollover distribution, the Plan Administrator must 
provide a written notict: (including u summary notice as 
permitted under applicable Treasury regulations) explaining to 
the distributee lhe rollover option, the applicability of mandatory 
20% federal withholding to any amount not directly rolled over, 
and the recipient1s right to roll over within 60 days a1:ler the date 
ofreceipt of the distribution ( 11roltovcr notice11

). 

(C) Default distribution or rollover, Except as provided in 
Pan1graph (D), in the case ofa Participant who does not elect 
timely to roll over or to receive distribution ofhis other 
Account, the Plan Administrator or the Trustee, at the Plan 
Administratoris direction, may distribute to the Participant or 
may directly roll over the Participant's Account in accordance 
with Urn Plan's rollover notice. 

(D) Mandatory default rollover. If (1) the Plan is a 
Governmental Eligible 457 Plun, (2) the Plan makes a 
mandatory distribution after the Code §40 I(a)(3 l)(B) Effeetive 
Date, greater Umn $1,000, and (3) the Pruticipant does not elect 
to have such distribution paid directly to an eligible retirement 
plnn specified by the Participant in a direct rollover or to receive 
the distribution directly, then the Plan Administrator will pay the 
distribution in a direct rollover to an individual retirement plan 
designated by the Plan Administrator, 

(E) Non-spouse beneficiary rollover right. A non-spouse 
beneficiary who is a "designated beneficiary" under Sectiou 
4.03(E)( I), by a direct trustee-to-trustee transfor ("direct 
rollover11

), may roll over all or any portion o:fhis or her 
distribution to an individual retirement account the beneficiary 
establishes :for purposes of receiving the distribution. Jn order to 
be able to roll over the distribution, tbe distribution otherwise 
must satisfy the definition ofan eligible rollover distribution. 

(1) Certain requirements not applicable. Although a 
non-spouse beneficiary may roll over directly a distribution as 
provided in Section 4,07(E). the distribuliou is not subject to the 
direct rollover requirements of Code §401 (a)(3 l) (including the 
automatic rollover provisions of Code §40 l (a)(3 I )(1l)), tl1e 
notice requirements of Code §402(t) or th!.': mandatory 
withholding requirements of Code §3405(c). !fa non-spouse 
beneficiary receives a distribution ffom the Phm, the distribution 
is not eligible for a "60-day" rollover. 

(2) Trust beneficiary. If the Participant's named 
beneficiary is a trusl, the Plan may make a direct rollover to an 
individual retirement account on behalf of the trust, provided the 
trust satisfies the requirements to be a designated beneficiary 
within the meaning of Code §40l(a)(9J(E). 

(3) Required minimum distributions not eligible for 
rollover. A non-spouse beneficiary may not roll over an amount 
which is a required minimum distribution, as detennined under 
applicable Treasury regulations and other Revenue Service 
guidru1ce. lfthe Participant dies before his or her required 
beginning date and the non-spouse beneficiary rolls over to an 
IRA the maximum amount eligibk for rollover. the beneficiary 
may elect to use either the 5-year rule or the life expectancy 
rule, pursuant to Treas. Reg. §l.401(a)(9)-3, A-4(e), in 
determining the required minimum distributions from the IRA 
that receives the non-spouse beneficiary's distribution. 

(F) Definitions. The following definitions apply to this 
Section: 

(1) Eligible rollover distribution. An eligible rollover 
distribution is any distribution of all or any portkm of a 
Participanfs Account, except an eligible rollover distribution 
docs not include: (a) any distribution which is one of a series of 
substantially equal periodic payments (not less frequently than 
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annually) mad0 for the life (or life expectancy) of the Participant 
or the joint lives (or joint life expectancies) of th!.': Participant 
and the Participant's designated Beneficiary, or for a specified 
period often years or more; (b) any Code §401(a)(9) required 
minimum distribution; (c) any unfort:seeab[e emergency 
distribution; and (d) any distribution which otherwise would be 
an eligible rollover distribution, but where the total distributions 
to the Participant during that calendar year are reasonably 
expected to be less than $200. 

(2) Eligible retirement plan. An eligible rdirement plan 
is an individual retirement account described in Code §408(a). 
an individual retirement rurnuity described iu Code §408(b), ru1 
annuity plan described in Code §403(a), a qualified plan 
described in Code §40l(a), an annuity contract (or custodial 
agreement) described in Code §403(b), or an eligible deferred 
compensation plan described in Code §457(b) and maintained 
by an Employer described in Code §457(e)(l)(A), which aecepts 
tbc Participant's. the Participant's spouse or alternate payee's 
eligible rollover distribution. 

A Participant or beneficiary may elect to roll over directly an 
eligible rollover distribution to a Roth iRA described in Code 
§408A(b). For this purpose, the tenn "eligible rollover 
distribution 11 includes a rollover distribution described in this 
Section. 

(3) Direct rollover. A direct rollover is a payment by the 
Plan to the eligible retirement plan specified by the distrlbutee. 

(4) Mandatory distribution. A numdatory distribution is 
an eligible rollover distribution without the Pruticipanes consent 
before the Pa.1ticipant attains the later of age 62 or Normul 
Retirement Age (see paragraph 3.05 (B)). A distribution to a 
beneficiary is not a mandatory distribution. 

(SJ 40 l(n)(31)(B) Effective Date. The 401(a)(3 l)(ll) 
Effective Date is the date of the close of the first regular 
legislative session of the legislative body with the authority to 
amend the Plan that begins on or after January I, 2006. 

4.08 ELECTION TO DEDUCT FROM DISTRIBUTION. 
An Eligible Retired Public Safety Officer may elect annually for 
that taxable year to have the Plan deduct an amount from a 
distribution which the Eligible Retired Public Safety Officer 
otherwise would receive and include in income. The Plan will 
pay such deducted amounts directly to pay qualified health 
insurance premi11ms. 

(A) Direct payment. The Plan vt'ill pay directly to the provider 
of the accident or health insurance plan or qualified longNterm 
care insurance contract the amounts the Eligible Retired Public 
Safety Officer has elected to have deducted from the 
distribution. Such amounts may not exceed the lesser of$3,000 
or the amount the Participant paid for such ta"'<able year for 
qualified health insurru1ce premiums, and which otherwise 
complies with Code §402(1). 

(B) Definitions. 

(1) Eligible retired public safety officer. An "Eligible 
Retired Public Safety Officer0 is an individual who, by reason of 
disability or attainment ofNormaJ Retirement Age, is separated 
from service as a Public Safety omcer with the Employer. 

(2) Public safety officer. A nPublic Safety Ot11cer" bas 
the same meaning as in Section 1204(9)(A) of the Omnibus 
Crime Control and Safe Streets Act of 1968 (42 U.S.C. 
3796b(9)(A)). 
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(3) Qualified health insurance premiums. 'I11e term her spouse, and dependents, by an accident or health insurance 
"qualified health insurance premiums" means premiums for plan or qualified long~term care insurance contract (as defined in 
coverage for the Eligible Retired Public Sat(.,1.y Officer, his or Code §7702ll(b)). 

©2018 17 



Eligible 457 Plan 

ARTICLE V 
PLAN ADMINISTRATOR - DUTIES WITH RESPECT TO PARTICIPANTS' ACCOUNTS 

5.01 TERMIV ACANCY. The Plan Administrator will 
serve until his or her successor is appointed. In case of a 
vacancy in the position of the P]an Administrator, U1e Employer 
will exercise any and all of the powers, authority, duties and 
discretion confeITed upon the Plan Administrator pending the 
filling of the vacancy. 

5.02 POWERS AND DUTIES. The Plan Administrator 
will have the following pm:vers and duties: 

(a) To select a commit.tee to assist the Plan Administrator; 

(b) To sefoct a secretary for the committee. who need not 
be a member of the committee; 

(c) To determine the rights o:f eligibility of an Employee 
to parti.cipate in the Plan and the value of a Participant1s 
Accow1t; 

(d) To adopt rules and procedurns and to create 
administrative forms 11ecessary for the proper and efficient 
admj11istrntiou of the Plan pmvided the rules, procedures and 
Jbm1s are not inconsistent ·with the terms of the Plan; 

(e) To construe and enforce the terms of the Plan and the 
rules and regulations the Plan Adminislrator adopts. including 
interpretation of the Plan documents and documents related to 
the Plan's operation; 

(_1-) To direct the distribution of a Participant's Account; 

(g) To review and render decisions respecting a claim for 
(or denial of a claim for) a benefit under the Plan; 

(h) To furnish the Employer with information which the 
Employer may require for ta-...: or other purposes; 

(i) To establish a policy in making distributions for 
unforeseeable emergencies; 

(i) To establish under a Governmental Eligible 457 Plan, 
policies regarding the receipt of Rollover Contributions and 
default rollover distributions; 

(k) To establish a policy regarding the making and the 
receipt ofTrnnsfers; 

(l) To establish a policy regarding Participant or 
Beneficiary direction of investment; 

(m) To engage the services of any person to invest any 
Account under this Plan and to direct such person to make 
payment to a Participant of his or her Vested Account; 

(n) To establish under a Governmental Eligible 457 Plan, 
a policy (sec Section 5.02(A)) which the Trustee must observe 
in making loans, if auy, to Participants and Beneficiaries; 

(o) To undertake correction of any Phm failures as 
necessary to preserve eligible Plan status: and 

(p) 'I'o undertake any other action the Plan Administrator 
deems reasonable or necessary to administer the Plan. 

The Plan Administrator shall have total and compfote 
discretjon to interpret and construe the Plan and to determine all 
questions arisfog in the administration, interpretation and 

application of the Phm. Any ddcrmination the Plan 
Administrator makes m1der the Plan is final and binding upon 
any affected person. 

(A) Loan Policy. In a Governmental Eligible 457 Plan, the 
Plan Administmtor, in its sole discretion, may establish, amend 
or tenninate from time to time, a nondiscriminatory policy 
which the Trustee must obserw in making Plan loans, if any, to 
Participants and to Bcneficiaries. lfthePlan Administrator 
lldopts a loan policy, the loan policy must be a written document 
and must include: (I) U1e identity of the porson or positions 
authorizod to administer the participant: loan program; (2) the 
procedure for applying for a loan: (3) the cdtcria for approving 
or denying a loan: ( 4) the limitations, if any, on the types :md 
amounts of Joans available; (5) the procedure for detem1ining a 
reasonable rate of interest; (6) [he types of collateral which may 
secure the loan; and (7) the events constituting defoult and the 
steps the Plan will take to preserve Plan assets in the event of 
default A loan policy the Plan Administrator adopts under this 
Section 5.02(A) is part of the Plan, except that the Plan 
Administrator may amend or tenninate the policy without regard 
to Section 9,0J. 

(B) QDRO Policy. If the QDRO provisions of Section 4.06 
apply, the Plan Administrator wi.11 establi::.;h QDRO procedures. 

5.03 COMPENSATION. The Plan Administrator and the 
members ofthe Committee will serve without compensation for 
services, but the Employer will pay all expenses of the Plan 
Administrator and Committee. 

5.04 AllTl!ORIZED REPRE.SENTATIVE. The Plan 
Administrator may authorize any one of the members oftllC 
Committee, if any, or the Committee1s Secretary, to sign on the 
Plan Administrator1s behalf any Plan notices, directions, 
applications, certificates, consents, approvals, waivers, letters or 
other documents. 

5.05 INDIVIDUAL ACCOUNTS/RECORDS. The Plan 
Admhlistrator will maintain a separate Account in the nan1e of 
each Participant to reflect the vallte of the Patticipant's Deferred 
Compensation under the Plan. The Plan Administrator wiU 
maintain records of its activities. 

5.06 VALUE OFPARTICH','.\.N'J"S ACCOUNL The value 
of each Participant's Account consists of his or her accumulated 
Deferred Compensation, as of the most recent Accounting Date 
or any later date as the Plan Administrator may determine. 

5.07 ACCOUNT ADMINISTRATION, VALUATION 
AND EXPENSES. 

(A) Individual Accounts. The Plan Administrntor, as 
necessary for the proper administration of the Plan, will 
maintain, or direct the Trustee to maintain, a separate Account, 
or multiple Accounts, in the name of each Paiticipant to reflect 
the ParLicipant1s Account Balance under the Plan. The Plan 
Administrator will make its allocations of Employer 
Contributions and of Earnings, or will request the Trustee to 
make such allocations, to the Accounts of the Participants as 
necessttry to maintain proper Plan records and in accordance 
with the applicable: (i) Contribution Types; (ii) ulloeation 
conditions; (iii) inves1ment account types; and (iv) Earnings 
allocation methods. The Plan Administrator may also maintain, 
or direct the Trustee to maintain, a separate temporary Account 
for Participant forfcitmes which occur during a Plan Y eat·, 
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pending their accrual and allocation in accordance with the Plan 
terms, or fOr other spcdal items as the Plan Administrator 
determines is necessary and appropriate for proper plan 
administration. 

(1) By Contribution Type. The Plan Administrator, wiU 
establish Plan Accounts for each Participant as necessary to 
reflect his or her Accounts attributable to the fol.lowing 
Contribution Types and the Earnings attributable thereto: Pre
Tax Deferrals, Roth Deferrals, Matching Contributions, 
Nonelectivc Contributions, Rollover Contributions (including 
Roth versus pre-tax arnoun ts), and TransJ-Crs. 

(2) By investment account type. The Plan Administrator 
will establish separate Accounts for each Part:icipant as 
necessary to reflect his or her investment account types as 
described below: 

(a) Pooled Accounts. A Pooled Account is an 
Account which for investment purposes is not a Segregated 
Account or a Participant-Directed Account. If auy or all Plan 
investment Accounts are Pooled Accounts, each Participant's 
Account has an undivjded interest in the assets comprising Ute 
Pooled Account. In a Pooled Account:, the value of each 
Paiticipant's Account: Balai1ce consists of that proportion of the 
net worth (al fair market value) of the Trust Fund which the net 
credit balance in his or her Accow1t ( exclusive of the cash value 
of incidental benefit insurance contracts) bears to the total net 
credit balance in the Accounts of all Participants plus the cash 
surrender value of any i11surance contracts held by tile Trustee 
on the Participant1s life. As ofeach Valuation Date, the Plan 
Administrator must reduce a Participant-Directed Account for 
any forfeiture arising from Section 5.07 after the Plan 
Administrator has made all other allocations, changes or 
adjustments to the Account (excluding Earnings) for the 
valuation period. 

(b) Participant-Directed Accounts. A Parlicipant
Dirccted Account is an Account that the Plan Administrator 
establishes and maintains or directs the Trustee to establish and 
maintain tbr a Pru.1icipant to invest in one or more assets that are 
not pooled assets held by the Trust, such as assets in a brokerage 
account or other property in which other Participants do not.have 
any interest. As the Plan Administrator determines, a Participant
Directed Account may provide for n limited number and type of 
investment options or funds, or may be open~ended and subject 
only to any limitations imposed by applicable law. A Participant 
may have one or more Participant-Directed Accounts in addilion 
to Pooled or Segregated Accounts. A Pruticipant-Directed 
Account is credited and charged with the Earnings. As of each 
Valuation Date, the Plan Administrator must reduce a 
Purticipant-Dirccted Account for any forfeiture arising from 
Section 5.07 atter the Plan Administrator has made all other 
allocations, changes or adjustments to the Account (excluding 
Burnings) for the valuation period. 

(c) Segregated Accounts. A Segregated Account is 
tin Account the Plan Administnitor establishes and maintains or 
directs the Tn1stee to establish and maintain for a Participant: (i) 
to facilitate insta11ment payments; (ii) to hold a QDRO amount; 
(iii) to prevent a distortion of Plun Earnings allocations; or (iv) 
for such other purposes as the Plau Administrator may direct. A 
Segregated Account receives all income jt earns and bears all 
expense or loss it incurs. The Trustee will invest the assets of a 
Segregated Account consistent with the purpose for whfob the 
Plan Administrator or Trustee established the Account As of 

each Valuation Date, the Plsn Administrator must reduce a 
Segregated Account for uny forfeiture arising a:[ler the Plru1 
Administrator bas made a11 other allocatiom:, changes or 
adjustments to the Account (excluding Earnings) for the 
Valuation Period. Notwithstanding anything in this Section to 
the contrary, transferred amounts are not required tC> be 
separately accounted for ru1d may be combined vvith the 
c01Tesponding Account maintained in this Plan provlcted all 
rights, benefits ru1d features and other attributes are idcnticaJ 
with respect to each account, or arc identical after the 
combination and such combination does not result in the 
impermissible elimination of any Code §41 l(d)(6) protected 
benefits. 

(3) Amount of Account/distributions. The amount of a 
Participant's Account, as determined by the Plan Administrator, 
is equal to the sum of all contributions, Earnings and other 
additions credited to the Account, les/\ all distributions (including 
distributions to Beneficiaries and to aJternate payees and also 
inc1uding disburse1m,··nt of Plan loan proct.,-eds), e.-xpenses and 
other charges against the Account a') of a Valuation Date or other 
televant date. For purposes of a distribution under the Plan, U1c 
amount of a .Participant's Account Balance is determined based 
upon its value on the Valuation Dale immediately preceding or 
coinciding with the date of the distribution. lf ru1y or all Plan 
hwestmcnt Accounts are Partkipai1t-Dirccte<l Accounts, the 
directing Participant's Account Balance consi.st9 of thr..': asset,; 
held within the Participant-Directed Account and U1e value of the 
Account is detetrnined based upon the fair market value of such 
assets. 

(4) Account statements. As soon as practicable alter the 
Accounting Date of each Plan Year, the Plan Administrator will 
deliver to each Participant (and to each Beneficiaiy) a statement 
re±lecting the amount of his or her Account Balance in the Tru::;t 
ns of the statement date or most recent Valuation Date. No 
Participant, except the Plan Administrator/Participant or 
Trustee/Participant, has the right to inspect the records reflecting 
the Account of any other Pa1ticipant. 

(B) Allocation of Earnings. This Section 5.07(B) applies 
solely to the allocation ofEarnings of the Trust Fund. The Plan 
Administrator will allocate Employer Contributions and 
Pm1icipant forfeitures, if any, in accordance with Article 111. 
Earnings means the net income, gain or loss ea.med by a 
particular Account, by the Trust, or with respect to a 
contribution or to a distribution, as the context requires. 

(.l) Allocate ns of Valuation Date. As ofeuch Valuation 
Date, the Plan Administrator must a<ljust Accounts to reflect 
Earnings for the Valuation Period since the last Valuation Date. 

(2) Definition ofVahrntion Date. A Valuation Date 
under this Plan is each: (a) Accounting Dute; (b) Valuation Dute 
the Employer elects in the Adoption Agreement; or (c) 
Valuation Date the Plan Administrator establishes. The 
Employer in the Adoption Agreement or U1c Phm Admfoistrator 
may elect alternative Valuation Dates for the different 
Contribution Types which the Plan Administrator maintains 
under the Plan. 

(3) Definition of Valuation Period. The Valuation 
Period is the period beginning on the day after the last Valuation 
Date and ending on the current Valuation Date. 
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(4) Allocation methods. The Pl:ln Administrator will 
allocate Earnings to the Participant Accounts in accordance whh 
the daily valuation method. balance forward method, baJance 
forward with adjustment: method, wc.ighted average method, 
Participant~Directcd Account method, or other metl10d the 
Employer elects under the Adoption Agreement. The Employer 
in the Adoption Agreement may elect alternative methods under 
which the Plan Administrator will allocate the Earnings to the 
Accounts reflecting different Contribution Types or investment 
Account types which the Plan AdministratOJ' maintains under the 
Plan. The Plan Administrntor first will adjust the Participant 
Accounts, us those Accounts stood at the beginning of the 
current Valuation Period, by reducing the Accounts for any 
forfeitures. distributions, and loan disbursement payment<; 
arising under the Plan, for expenses charged during the 
Valuation Period to the Accounts (expenses directly related to a 
Pnrticipant's Account). The Plan Administrator then, subject to 
the restoration allocation requirements of the Plan, will allocate 
Earnings under the applicable valuation method. 

(a) Daily valuation method, Uthe Employer in the 
Adoption Agreement elects to apply the daily valuation metllod, 
the Plan Administrator will allocate Earnings on each day of the 
Plan Year for which Plan assets are valued on an established 
market and the Trustee is conducting business. Under the daily 
valuation method, all a<:>sets subject to such method are subject 
to dail.y valuation. The a5sets may be held in Participant~ 
Directed Accounts or in Accounts which are subject to Trustee 
or other fiduciary investment direction. 

(b) Balance forward method. If the Employer in the 
Adoption Agreement: elects to apply the balance fo1ward 
method, the Plan Administrator will allocate Earnings pro rata to 
the adjusted Participant Accounts, since the last Valuation Date. 

(c) Balance forward with adjustment method. 1f 
the Employer in the Adoplion Agreement elects to apply the 
balance f<1f\vard with adjustment method, the Plan Admfr1istrator 
vvill allocate pursuant to the balance forward method, except it 
\•Viii treat as part of the relevant Account at the beginning of the 
Valuation Period the percentage of the contributions made as the 
Employer elects in the Adoption Agreement, during the 
Valuation Period the Employer elects in the Adoption 
Agreement, 

(cl) Weighted average method. If the Employer in 
the Adoption Agreement cJects to apply a weighted average 
allocation method, the Plan Administrator will allocate pursuant 
to the bah-mce forward method, except it will treat a weighted 
pm1ion of the applicable contributions as ifincludible in the 
Participant's Account as of the beginning of the Valuation 
Period. The weighted portion is a fraction, the numerator of 
which is the number of months in the Valuation Period, 
excluding each month in the Valuation Period which begins 
pdor to the contribution date ofthe applicable contributions, and 
the denominator of which is the number of mouths in the 
Valuation Pedod, The Employer in the Adoption Agreement 
may elect to substitute a weighting period other than months for 
purposes of this wejghted average allocation. 

(e) Participant-Directed Account method, The 
Employer in the Adoption Agreement must elect to apply the 
Participant~Directed Account method to any Participant
Directed Account under the Plan. Under the Participant-Directed 
Account method: (i) each Participant-Directed Account is 
credited and charged with the Earnings such Account generates; 
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(ii) t11e Employer's election, if any, in the Adoption Agreement 
of another method for the a!Jocation of Earnings will not apply 
to any Participant-Directed Account: and (iii) the Participant
Directed Account may be valued as often as daily, but wi11 be 
valued at !east annually, and all assets in the Account arc not 
necessarily valued on the same frequency. An Account which is 
subject to the Participant-Directed Account method includes an 
individuaJ brokerage account or similar uccount in title to the 
Trustee for the benefit of the Participant. 

(C) Allocation of Net Income, Gain or Loss (No Trust). In a 
Tax-Exempt Eligible 457 Plan that does not maintain a trnst the 
Plan Administrator will allocate net income, gain or loss in 
uccordance with tbis provision. As of each Accounting Date 
(and each other valuation date determined under the Adoption 
Agreement), the Plan Administrator wi.11 udjust Accounts to 
reflect net income, gain or loss, if any, since the lasl Accounting 
Date or Account valuation. I11e Employer in the Adoption 
Agreement wUI elect the method for allocating net income gain 
or loss. The Plan Administrator will continue to allocate net 
income, gain and loss to a Participant's Account subject to an 
installment distrihL1tion, until the Account is fully distributed. 

5.08 ACCOUNT CHARGED. The Plan Administrator will 
charge all distributions made to a Participant or to his or her 
Beneficiary, or tran::.ferred under Section 9.03 from hi::. or her 
Account, against the Account of the Participant vvhcn made. 

5.09 OWNERSHIP OF FUND/TAX-EXEMPT 
ORGANIZATION. lfthe Employer is a Tax-Exempt 
Organization, the Plan is an unfunded plan and all Deferred 
Compensation, property and rights to property purchased by 
Deferred Compensation and all income attributable thereto 
remain, until paid or made available under the Plan, the sole 
property and rights of the Employer, subject only to the claims 
of the Employer's general. creditors. No Participant or 
Beneficiary will have any vested interest or secured or preferred 
position with respect to an Account or have any claim against 
the Employer except as a general creditor. No Participant or 
Beneficiary shall have any right to sell, assign, transfor or 
otherwise convey his or her Account or any interest in his or her 
Deferred Compensation. The Employer or the Plan 
Administrator, acting us the Employer's agent, may enter into a 
trust agreement solely for the purpose of investing all or part of 
the Accounts, which will be subject to the claims of the 
Employer's general creditors, and in which the Participants or 
Beneficiaries will not have a vested interest nor a secured or 
prcfetTcd position or have any claim except as the Employer's 
general creditor. The Employer may not purchase life insurance 
contracts under this Plan unless the Employer retains al! 
incidents of ownership in such contracts, the Employer is the 
sole beneficiaiy of such contracts and the Employer is not under 
any obligation to transfer the contracts or pass through the 
proceeds to any Participant orto his or her Beneficiary, The 
Employer may adopt and attach to the Plan as II Appendix. A.U 
the Internal Revenue Service Model Rabbi Trust under Rev. 
Proc. 92-64 (as amended) to hold the assets ofa Tax~Exempt 
Organization Eligible 457 Plan. lfthe Employer adopts the 
Model Rabbi Trust, the Plan incorporates by reference the 
provisions ofthc Model Rabbi Trnst as if fully set forth herein. 

5.10 PARTICIPANT DlREC11ON OF INVESTMENT. 
Subject to the terms of the Plan Administrator's adopted policy, 
if'ai1y, and also to written consent of the Trnstec, if the Plan has 
a Trust, a Participant will have the right to direct the investment 
or re~investment of the assets comprising the Participant's 
Account The Plan Administrator will account separately for the 
Participant-Directed Accounts. The Participant's right to direct 
investment does not give the Pa1ticipant any vested interest or 
secured or preforred position with respect to assets over which 
he/she has investment responsibility. 
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5.11 VESTING/SUBSTANTIAL RISK OF 
FORFEITURE. The Employer in the Adoption Agreement may 
elect to apply a VL-'Sting schedule or to specify any uth0r 
Substuntial Risk of Forfeiture applicable to any or all Deforra] 
Contributions. 

(A) Forfeiture Allocation. The Employer in the Adoption 
Agreement must elect the method the Plan Administrator wi.11 
use to allocuic any Participant fortbitures, including those 
related lo lost Pa1ticipants under Section 5.14. The Plan 
Administrator will allocate tt forfeiture in the Pl.an Year in which 
the forfoiture occurs or in the next following Plan Year, 

5.12 PRESERVATION OF ELIGIBLE PLAN STATUS. 
The Plan Administrator may elect to sever from this Plan and to 
treat EIS u sepurate 457 plan, the Accounts of any Pa1ticipants 
who have Excess Defettals that the Plan Administralor has not 
corrected in accordance with Section 3.10 or in the case of any 
other Code §457(b) failure that t11c Employer may not otherwise 
correct, and which failure woul.d result in the Plan ceasing to be 
rm Eligible 457 Plan. Ju such event, the Plan Administrator will 
take any necessary or appropriate action consistent with the 
Employer's maintenance of separate 457 plans and with 
preservation of Eligible 457 Plan status of this Plan. 

5.13 LIMITED LIABILITY. The Employer will not be 
Liable to pay plan benefits to a Participant in excess of the value 
of the Participant's Account as the Plan Administrator 
determines in accordance witb the Plan terms. Neither the 
Employer nor the "Plan Administrator will be liable for losses 
arising from depreciation or shrinkage in tlrn value ofany 
investments acquired under this Plan. 

5.14 LOST PARTICIPANTS. If the Plan Administrator is 
unable to locate any Participant or Beneficiary whose Account 
becomes distributable (a "lost Participant"), tbc Plan 
Administrator will apply the provisions of this Section 5.14. 

(A) Attempt to Locate. The Plan Administrator will attempt to 
locate a lost Pa1ticipant and ma.y ltSe one or more of the 
following methods: (1) provide a distribution notice to the Jost 
Participant at his or her last known address by ccrtiiied or 
registered mail; (2) use a commercial locator service, the 
internet or other general seatch method; (3) use the Social 
Security Administration or PBGC search program; or (4) nsc 
such other methods as the Plan Administrator believes prudent. 

(B) Failure to Locate, If a lost Pa1ticipant remains unlocated 
for 6 months following the date the Plan Administrator first 
attempts to locate the lost Pai1icipant using one or tnOJ\~ of the 
methods described in Section 5.14(A), the Plan Adtninistrator 
may forfeit the lost Pat1icipant's Account. lfthe Plan 
Administrator forfCits the lost Paiticipai1t's Account, the 
forfeiture occurs tit the cn<l of the above-described 6-month 
period and tbe Plan Administrator will allocate the forfeiture in 
accordance with Section 5.11. The Plan Administrator under this 
Section 5.14(B) will forfeit the entire Account of the lost 
Participant, including Salary Reduction Contributions. 

[fa lost Participant whose Account was foi-feited thereatler at 
any time but before the Plan has been terminated makes a claim 
for his or her forfeited Account, the Plan Administrator will 
restore the forfoited Account to the same dollar amount as the 
amount forfeited, unadjusted for net income, gains or losses 
occurring subsequent to the forfoiture. The Plan Adminislrator 
will make the restoration in the Plan Year in which the lost 
Participant makes the claim, first from the amount, if any, of 
Participant forfoitui-es the Plan AUministrntor otherwise would 
allocate for the Plan Year, then from the nmount1 if any, of Trust 
net income or gain for the Plan Year and Last from the amount or 
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additional amount the Employer contributes to the Plan for the 
Plan Y car. The Plan Administrator will distribute the restored 
Account to the lost Participanl not later than 60 days ancr the 
close of the Plan Year in which the Plan Administrator restores 
the forfeited Account. 

«'2018 21 



Eligible 457 Plan 

(C) Nonexclusivity and Uniformity. The provisions of this 
Section 5.14 are intended to provide permissible but not 
cxcJusiw means for the Plan Administrator to administer Urn 
Accounts of lost Participants. The Plan Administrator may 
utilize any other reasonable method to locate lost Participants 
and to administer the Accounts of lost Participants, including U1c 
default rollover under Section 4.07(C) and such other methods 
as the Revenue Service or the U.S. Department of Labor 
("DOL") may in the future specif:)'. The Plan Administrator will 
apply Section 5.14 in a reasonable manner, but may in 
determining a specific course of action as to a particular 
Account, reasonably take into account differing circumstances 
such as the amount of a lost Participant's Account. the expense 
in attempting to locate a lost Participant, the Plan 
Administrator's ability to establish and the expense of 
establishing a rollover I.RA, and other factors. The Plan 
Administrator may charge to the Account of a lost Participant 
the reasonable expenses incurred under this Section 5, 14 and 
which are associated with the lost Participant's Account 

5.15 PLAN CORREC110N. The Plan Administrator, in 
conjum,iion with the Emp]oyer and Trustee as appropriate, may 
undertake such correction of Plan errors as the Plan 
Administrator deems necessary, including but not limitc:d to 
co1Tcction to maintain the Plan's status as an Eligible 457 Plan. 
The Plan Administrator under this Section 5.15 also may 
undertake Plan correction in accordance with any correction 
program that the Internal Revenue Service makes applicable to 
457 plans. 
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ARTICLE VI 
PARTICIPANT ADMINISTRATIVE PROVISIONS 

6.01 BENEFICIARY DESIGNATION. A Participant from 
time to lime may designate, in writing, any person(s') (including 
a trust or 0U1er entity), contingently or successively. to whom 
the Plan Administrator or Trustee will pay the Participant1s 
Account (including any life insurance proceeds payable to the 
Participant's Account) in the event of<leath. A Participant also 
may designate the method of paytnent of his or her Account. 
The Plan Administrator will prescribe the form :for the 
Participant1s written designation of Beneficiary and, upon the 
Participant1s filing the form with the Plan Administrator, U1e 
fol'In revokes all designations filed prior to that date by the same 
Participant. A divorce decree, or a decree of Legal separatiou, 
revokes the Participant's designation, if any, of his or her spouse 
as his or her Beneficiary under the Plan unless the decree or a 
QDRO provides otherwise. The foregoing revocation provision 
(if applicable) applies only with respect to a Participru1t whose 
divorce or legal separation become._<; effective on or following 
the date the Employer executes the Adoption Agreement, unless 
the Employer in the Adoption Agreement specifies a different 
effective date. 

6.02 NO BENEFICIARY DESJGNATlON. !fa Participant 
fails to name a Beneficiary in accordance with Section 6.01, or 
if the Beneficiary named by a Participtmt predeceases the 
Participant, then the Plan Administrator will pay the 
Participant's remaining Account in accordance with Article IV 
in the following order of priority. to: 

(a) The Pruiicipant's surviving spouse; or 

(b) The Pruticipant1s children (including adopted 
children}) in equal shares by right ofrepresentation (one share 
for each surviving child and one share for each child who 
predeceases the Pmticipant with living desccnJants); and if none 
to 

(c) The Participant's estate. 

If the Beneficiary survives the l'articipant1 but dies prior to 
dist1ibuti.on of the Participnut's entire Account, the Trustee will 
pay the remaining Account to the Beneficiary's estate unless: (l) 
the Participant's Beneficiary designation provides otherwise; or 
(2) the .Beneficiary has properly designated a beneficiary, A 
Bencticfory only may designate a beneficiruy fiJf the 
Pmticipant's Account Balance remaining at the Beneficiary's 
death, if the Pmticipant ha-, not previously designated a 
successive contingent beneficiary and the Beneficiary's 
designation otherwise complies with the Plan terms. The Plan 
Administratoi- will direct a Trustee if applicable as to the method 
and to whom the Trustee will make payment under this Section 
6.02. 

6.03 SALARY REDUCTION AGREEMENT. 

(A) General A Participant must elect to make Salary 
Reduction Contributions on a Salary Reduction Agreement fbrm 
the Plan Administrator provides for this purpose. The Salary 
Reduction Agreement must be consistent with the Employer's 
Adoption Agreement elections and the Plan Administrator in a 
Salary Reduction Agreement may impose such other terms and 
limitations us the Plan Administrator may determine. 

(B) Election Timing, A Participant's Snlary Reduction 
Agreement nrny not take effect earlier than the first day of the 
calendar month following the date the Participant executes the 
Salary 'Reduction Agreement and as to Compensation paid or 
made available iu such calendar month. However, iF an 

Employee is eligible to become a Participant during the 
Employce1s calendar month of hire, the Employee may execute a 
Salary Reduction Agreement on or before the date he/she 
becomes an Employee, effective for the rnonlh in which he/she 
becomes an Employee. 

(C) Sick, Vacation and Back Pay. lfthc Employer in the 
Adoption Agreement permits Prnticipants to make Salary 
Reduction Contributions from accumulated sick pay, from 
accumulated vacation pay or from b<1ck pay, a Pruticipant who 
will inct1r a Severance from Employment may execute u Salary 
Reduction Agreement before such amounts arc paid or made 
available provided: (i) :::uch amounts are paid or made available 
before the Participant incurs the Severance; anJ (U) the 
Participant is an Employee in that month. 

(D) Modification of Salary Reduction Agreement. A 
Participant's Salary Reduction Agreement remains in effect until 
a Participant modifies it or cea-;es to be eligible to participate in 
the Plan. A Participant may modify his or her Salruy Reduction 
Agreement by executing a new Salaty .Reduction Agreement 
Any modification will become effective no earlier than the 
beginning of the calendar month commencing atlcr the date the 
Participant executes the new Salary Reduction Agreement. 
Filing a new Salary Reduction Agreement will revoke all Salary 
Reduction Agreements filed pri.or to that date. The Employer or 
Plan Administrator may restrict the Participant's right to modify 
his or her Salary ·Reduction Agreement in any Taxable Year. 

6.04 PERSONAL DATA TO PLAN ADMINISTRATOR. 
Each Participant and each Beneficiary of a deceased Participant 
must furnish to the Plan Administralor such evidence, data or 
information as the Plan Administrator considers necessary or 
desirable for the purpose of administering the Plan. The 
provisions of this Plan ru·e effective for the benefit of each 
Participant upon the condition precedent that each Participant 
will furnish promptly full, true und complete evidence, data and 
information when requested by the Plan Administrator, provided 
the Plan Administrator advises each Pruticipant of the ef'tect of 
his or her failure to comply ·with its request. 

6.05 ADDRESS FOR NOTIFICATION. Each Patticipant 
and each Beneficiary of a deceased Participant must file with the 
Plan Adminislmtor from time to time, in writing, his or her 
address an<l any change of address. Any communication, 
statement or notice addressed to a Pruticipant, or Beneficiary, at 
his or her last address filed with the Plan Administrator, or as 
shown on the records of the Employer, binds the Participant, or 
Beneficiary, for all purposes of this Plan. 

6.06 PARTICIPANT OR BENEFICIARY 
INCAPACITATED. If, in the opinion of the Ph:m Administrator 
or of the Trustee, a Participant or Beneficiary entitled to a Plan 
distribution is not able to care for his or her affairs because of a 
mental condition, a physical condition, or by reason of age, the 
Plan Administrator or at the direction of the Plan Administrntor) 
the Trustee, may make the distribution to the Participant1s or 
Beneficiary's guardian, conservator, tmstee, custodian 
(including under a Uniform Tnmsfers or Giils to Minors Act) or 
to his or her uttomey-in~fact or to other legal representative upon 
furnishing evidence of such stalus satisfactory to the Plan 
Administrator and to the Trustee. The Plan Administrator and 
the Trnstoo do not have any liability with respect to payments so 
tnadc and neither the Plan Administrator nor the Tnislee has any 
duty to make inquhy as to the competence oFany person entitled 
to receive payments under the Plan. 
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ARTICLE VII 
MISCELLANEOUS 

7.01 NO ASSIGNMENT OR ALIENATION. A Participant 
or Beneficiary does not have the right to commute, sdl, assign, 
pledge, transfer or otherwise convey or encumber the right to 
receive any payments under the Plan or Tmst and the Plan 
Administrator and the Trustee will not recognize any such 
anticipation, assignment, or alienation. The payments and the 
rights under this Plan are nonassignable and nontransferable. 
Furthermore, a Pru1icipanCs or Beneficiary's interest in the Trust 
is trnt sul~ject to attachment, garnishment, levy, execution or 
other legal or equitable process. 

7.02 EFFECT ON OTHER PLANS. This Plan docs not 
affect benefits under any other retirement, pension, or benefit 
phm or system established for the benefit of the Employer's 
Employees. and participation under this Plan docs not affect 
benefits receivable under any such pfon or system, except to the 
extent provided in such plan or system. 

7.03 WORD USAGE. Words used in the masculine wi11 
apply to the fomininc where applicable, and wherever the 
context of the Plan dictates, the plural will be read as the 
singular and the singular a<, the plural. 

7.04 STATE LAW. The laws of the state of the Employer's 
principal place of business will determine all questions arising 
with respect to the provisions of thjg Plan, except to the extent 
Federal law supersedes State law. 

7.05 EMPLOYMENT NOT GUARANTEED. Nothing 
contained in this Plan, or any modification or amendment to the 
Plan. or in the creation of any Account, or the payment of any 
benefit gives any Employee, Participant or Beneficiary any 
right to continue employment. any legal or equitable right 
against the Employer, the Plan Administrator. the Trustee, any 
other Employee of the Employer, or any agents thereof except as 
expressly provided by the Plan. 

7.06 NOTICE, DESIGNATION, ELECTION, CONSENT 
AND W A[VER. All notices under the Plan and all Participant or 
Beneficiary designations, elections, consents or waivers must be 
in writing and made in a form the Plan Administrator specifies 
or otherwise approves. To the extent permitted by Treasury 
regulations or other applicable guidance, any Plan notice, 
election, consent or waiver may be transmitted electronically. 
Any person entitled to notice under the Plan may waive the 
notice or shorten the notice period except as otherwise required 
by the Code. 
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ARTICLE Vlll 
TUUST PUOVISJONS-GOVEUNMENTAL ELIGIBLE 457 PLAN 

8.01 GOVERNMENTAL ELIGIBLE 457 PLAN. The 
provisions of this Article VI.IT apply to a Governmental Eligible 
457 Plan and do not apply to a ·rax~Exempt Organization 
Eligible 457 Plan. The Employer in the Adoption Agreement 
may elect to substitute another trnst (altached to this Plan as 
11Appendix A") or to modify any provision of A1ticlc VIIJ, 
consistent with Code §457(g) and applicable Treasury 
regulations. 

8.02 ACCEPTANCE/HOLDING. The Trnstee accepts the 
Trust created under the Plan and agrees to perform the duties 
and obligations imposed. The Trustee must hold in trust w1der 
this Article VJII, all Deferred Compcnsatlon until paid in 
accordance with the Plan terms, 

8.03 RECEIPT OP CONTRIBUTIONS. The Trustee is 
accountable lo the Employer for the funds contributed to it by 
the Employer or the Plan Administrator, but the Trustee docs not 
have any duty to see that the contributions received comply with 
the provisions of the Plan. 

8.04 FULL INVESTMENT POWERS. The Trustee has foll 
discretion and authority with regard to the investment of the 
Trust, except with respect to a Trust asset under Participant 
direction of investment, in accordance with Section 8.12. The 
Trustee is authorized and empowered, but not by way of 
limitation. to exercise and perform the fo11owiug powers, rights 
and duties: 

(a) To invest any pmt or all of the Trust in any common 
or preforn~d stocks, open~end or closed~end mutual funds, put 
and call options traded on a national exchange, United States 
retirement plan bonds, corporate bonds, debentures, convertible 
debentures, commercial puper, U, S. Treusury bills, lJ. S. 
Treasury notes and other direct or indirect obligations of the 
United States Governmenl or its agencies, improved or 
unimproved real estate situated in the United States, limited 
prutnerships, insurance contracts of any type, mortgages, notes 
or other property of any kind, real or personal, imd to buy or sell 
options on common stock on a nationally recognized options 
exchange with or without holding the imderlying common stock. 
as a prudent person would do under like circumstances. Any 
investment made or retained by the Trustee in good faith will be 
proper but must be of a kind constituting a di versification 
considered by law suitable for trust inve~i:mt-'nts; 

(b) To l'etain in cash so much of the Trust as it may deem 
advisable to satisfy liquidity needs of the Plan and to deposit any 
cash held in the Trust in a bank account at reasonable interest; 

(c) To invest, if the Trustee is a bank or similar financial 
institution supervised by the United States or by a State, in any 
type of deposit of the Trustee ( or a bank L'elated to the Truslee 
within the meaning of Code §414(b)) at a reasonahfo rate of 
interest or in a common trust fond as described in Code §584, or 
in a collective investment fund, the provisions of which the 
Trust incorporates by this reference, which the Trustee (or its 
affiliate1 as dofined in Code §1504) nmintains exclusively for the 
collective investment of money contributed by the bank (or its 
affiliate) in its capacity as Trustee and which conforms to the 
rules of the Comptroller of the Currency; 

(d) To mmrnge, sell, contract to sell, grant options to 
purchase, convey, exchange, tnmsfor, abandon) improve, repair, 
insure, lease 1:0r any tenn even though commencing in the foture 
or extending beyond the term of lhe Trust, and otherwise deal 
with all prope1ty, real or personal, in such 1nunner, for such 

considerations and on such terms and conditions as the Trust..-:e 
decides; 

(e) To credit and distribute the Trust as directed by the 
Plan Adminislrator ofthe Plan. The Trustee wiU not be obliged 
to inquire as to whether any payee or distributce is entitled to 
any paynwnt or whether the distribution is proper or within the 
terms of the Plan, or as to the manner of making any payment or 
distribution. The Trustee will be accountable only to the Plan 
Administrator for any payment or distribution made by it in 
good faith on the order or direction of the Plan Administrator; 

(J) To borrow money) to assume indebtedness1 extend 
mortgages and encumber by mortgage or pledge; 

(g) To compromise, contest, arbitrate or abandon claims 
nnd demands, in the Trustee's discretion; 

(h) To have with respect to the Trnst all of the rights of an 
individual owner, including the power to exercise any and all 
voting rights associated with Trust asset<;, to give proxies, to 
participate in any voting trusts, mergers, conso.lidations or 
Hquidations, to tender shares ru1d to exercise or sell stock 
subscriptions or conversion rights; 

(i) To lease for oil, gas and other mineral purposes and to 
creak~ minernl severances by grant or reservation; to pool or 
unitize interest in oil, gas and other minerals: and to enter into 
operating agreements and to execute division and transter 
orders: 

(i) To hold any securities or other property in the name of 
the Trustee or its nominee, with depositories or agent 
depositories or in another fi.wm as it may deem best, with or 
without disclosing the trust relationship; 

(k) To perfonn any and all other acts in its judgment 
necessary or appropriate for the proper and advantageous 
management. investment and distribution of the Trust; 

(l_) To retah1 any funds or property suhject to any dispute 
without liability for the payment of interest, and to decline to 
make payment or delivery of the funds or property l!ntil a court· 
ofcompeteutjurisdict-ion mRkes a final adjudication; 

(m) To file aH ta'<. returns required of the Trustee; 

(n) To furnish to the Employer and the Plan Administrator 
an annual statement of account showing the l.'Ondition of the 
Trust and all investments, receipts, disbursements and other 
transactions effected by the Trustee during the Plru1 Yeru· 
cowred by the statement and also stating the assets of the Trust 
held at the end of the Plan Year, which accounts will be 
conclusive on all persons, including the Employer and the Plan 
Administrator, except as to any act or transacti.ou concerning 
which the Employer or the Plm1 Administrator files with the 
Trustee written exceptions or o~jections within 90 days after the 
receipt of the accounts; and 

(o) To begin, maintain or defend any litigation necessary 
in connection with the administration of the Trust, except that 
the Trustee will not be obliged or required to do so unless 
indemnified to its satisfaction. 

(A) Nondiscretionary Trustee. The Employer in the Adoption 
Agreement may elect to appoint a Nondiscretionary Trustee, 
subject to this Section 8.04(A), The Nondiscretionary Trustee 
does not have any discretion or authority with regmd to the 
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investment of the Trust, but must act solely as a directed Trustee 
hereunder. The Non<liscretionary Trustt:e is authorized and 
empowered to exerdse and perform the above Section 8.04 
powers, rights and duties provided that the Trustee shall uct 
soldy as a directed Trustee and only in accordance with the 
written direction of the Employer, the Plan Administrator or of a 
Participant as applicable. 'l11e Nondiscretionary Trustee is not 
liable for making, retaining or disposing of uny investment or 
for taking or failing to take any other action, in accordance with 
proper Employer, Plan Administrator or Participant direction. 

8.05 RECORDS AND STATEMENTS. The rceords ofthe 
Trustee pertaining to the Trust will be open to the inspection of 
the Plan Administrator and the Employer at all reasonable times 
and may be audited from time to time by any person or persons 
as the Employer or Phm Administrator may specify in writing. 
The Trnstce will furnisl1 the Plan Administrator whutever 
information relating to the Trust the Plan Administrator 
considers necessary. 

8.06 FEES AND EXPENSES FROM FUND. The Trustee 
will receive reasonable annual compensation in accordance with 
its fee schedule us published from lime to time. The Trustee will 
pay from the Trust all foes and expenses the Trustee reasonably 
incurs in its administratio11 of the Trust, unless the Employer 
pays the fees and expenses. 

8.07 PROFESSIONAL AGENTS. The Trustee may 
employ and pay from the Trust reasonable compensation to 
agents. attorneys, accountant"> and other persons to advise the 
Trustee as in its opinion may be neccssa1y. The Trustee may 
delegate to any agent, attorney, accountant or other person 
selected by it auy non-Trustee pmver or duty vested in h by the 
Trust, and the Trustee may act or refrain from acting on the 
advice or opinion of any agent, attorney, accountant or other 
person so selected. 

8.08 DISTRIBUTION OF CASH OR PROPERTY, The 
Trustee may make distribution under the Plan in cash or 
property, or partly in ench, at its fair market value as determined 
by the Trustee. 

8,09 RESIGNATION AND REMOVAL. The Trnstee or 
the Custodian may resign its position by giving written notice to 
the Employer and to the Plan Administrator. The Tmstec's 
notice must specif")' the effective date of the Trustee's 
resignation, which date must be at least 30 days following the 
date oftbe Trustce1s notice, unless the Employer consents in 
v.Titing to sho1ter notice. 

The Employer may remove a Trnstee or a Custodian by 
giving written notice to the affected pruty. The Employees 
notice must specify the effective <late ofremoval which date 
must be at least 30 days following the date of the Employer's 
notice, except where the Employer reasonably dctcnnfoes a 
shorter notice period or immediate removal is necessary to 
protect Plan assets. 

8.10 SUCCESSOR TRUSTEE. 

(A) Appointment. In the event of the resignation or the 
removal of u Trustee, where no other Trustee continues to 
service, the Employer must appoint a successor Tmstce if it 
intends to continue the P.lan. [ftwo or more persons hold the 
position of Trustee, in the event of the removal of one such 
person. during any period the selection of a replacement is 
pending, or during any pedod such person is unable to serve for 
any reason, the remaining person or persons will act as the 
Trustee. If the Employer fails to appoint a successor Trustee as 
of the effective date of the Trustee resignation or re1noval and 
no other Trustee remains, the Trustee will treat the Employer as 

©2018 

having appointed itself as Trustee ru1d as having filed the 
Employer's acceptance of appointment as successor Trustee with 
the former Trustee. 

(B) Automatic Successor, Any corporation whkh succeeds to 
the trnst business of the Trustee, or results from any merger or 
consolidation to which the Trustee is a party, or is the transforee 
of substantially all the Trustee's assets, will be the successor to 
the 'I'mstee under tl1is Trust. The successor Trustee will possess 
all rights, duties and powers under this Trust as if the successor 
Trustee were the migina.1 Trustee. Neither the Trustee nor the 
successor Trustee need provide notice to nny interested person 
of any transaction resulting in a successor Trustee. The 
successor Trustee need not file or execute any additional 
instrument or perform any addi.tional act to become successor 
Trustee. 

8.11 VALUATION OF TRUST. The Trustee will value the 
Trust as of each Accounting Date to determine the fair market 
value of the Trust assets. The Trustee will value the Trust on 
such other date(s) the Plan Administrator may direct. 

8.12 PARTICIPANT DIRECTION OF INVESTMENT. 
Consistent with the Plan Administrator's policy adopted under 
Section 5.02(1), the Trustee may consent ill writing to permit 
Participants in the Plan to direct the investment to the Trust 
assets. The Plan Administrator will advise the Trustee of the 
portion o:fthe Trust credited to each Participant's Account under 
the Plan, ru1d subject to such Participant direction. As a 
condition of Participant direction, the Trustee may impose such 
conditions, limitations and other provisions as the Trustee may 
deem appropriate and llS arc consistent: with the Plan 
Administrator's policy. The Trustee will report to the Plan 
Administrator the net income, gain or losses incurred by each 
Participant~Directed Account separately from the net income, 
gain or losses incurred by the general Trust during the Trust 
Year. 

8.13 THIRD PARTY RELIANCE. No person dealing with 
the Trustee will be obliged to see to U1e proper application of 
any money paid or propc11y delivered to U1e Trustee, or to 
inquire whether the Trustee has acted pursuru1t to any of the 
terms of the Tmst. Each person dealing with the Trnstce may act 
upon any notice, request or representation in writing by the 
Trustee, or by the Trustee1s duly authorized agent, and will not 
be liable to any person whomsoever in so doing, The certificate 
of the Trustee that it is acting in accordance v.rith the Trust will 
be conclusive in favor of ru1y person relying on the ce1tificflte. 

8.14 INVALIDITY OF ANY TRUST PROVISION. If any 
clause or provision of this Article Vlll proves to be or is 
adjudged to be invalid or void for any reason, such void or 
invalid clause or provision will not affect any of the other 
provisions of this Article vm and the balance of the Trust 
provisions will remain operative, 

8.15 EXCLUSIVE BENEFIT, The Trustee will hold all tl1e 
assets of the Trust for the exclusive benefit of the Participants 
and their Beneficiaries and neither the Employer nor the Trustee 
will use or divert any part of the corpus or income of the Trust 
for purposes other than the exclusive benefit of the Participants 
and Beneficiaries of the Plan. The Employer will not have any 
right to the assets held by the Trustee und the Trust assets will 
not he subject to the claims of the Employer1s creditors or, 
except as provided in Section 4.06, of the creditors of any 
Participant or Beneficiary. No Participant or Beneficiary shall 
have any right to sell, assign, transfer or otherwise convey his or 
her Account or any interest in his or her Deferred 
Compensation. Notwithstanding the foregoing, the Plan 
Administrator may pay fi:om n Participant's or Beneficiary's 
Account the amount the Plan Administrator finds is lawfoJly 
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demanded under a levy issued by the Internal Revenue Service 
with respect to that Parlicipant or Beneficiary or is sought to be 
collected by the United States Government under a judgment 
resulting from an unpaid la.x assessment against the Participant 
or Beneficiary. The Trust created under the Employer1s Plan is 
i.rrcvocable and its assets will not inure to the benefit of the 
Employer, 

8.16 Sl/BSTITU'llON OF CUSTODIAL ACCOUNT OR 
1\NNUITY CONTRACT. The Employer in the Adoption 
Agreem~nt may elect to use one or more custodial accol111ts or 
annuity contracts in lieu of or in addition to d1e Trust established 
in this Article VIII. Any such custodial accmmt or annuity 
contract must satisfy the requirements ofCode §457(g)(3) and 
applicable Treasury regulations. 

Eligible 457 Plan 

8.17 GROUP TRUST A lJTHORlTY. Notwithstanding any 
contrary provision in thls Plan, the Trustee may, rn1lcss 
restricted in writing by the Plan Administrator1 transfor assets of 
the Plan to a group trust that is operated or maintained 
exclusively for d1e commingling and collective investment of 
monies provided that the funds ju the group trust consist 
exclusively of trust assets held under plans qualified under Code 
§40 I (a), individual retirement accounts that are exempt under 
Code §408{e)1 and eligible governmental plans that meets the 
requirement<; of Code §457(b). For this purpose, a trust includes 
a custodial account that is treated as a trnst under Code §401(1) 
or under Code §457{g)(3), For purposes of valuation, the value 
of the interest maintained by the Plan in such group trust shall be 
the fair market value of th~ portion of the group trust held for 
Plan, determined in accordance with generally recognized 
valuation procedures. 
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ARTICLE IX 
AMENDMENT, TERMINATION, TRANSFERS 

9.01 AMENDMENT BY EMPLOYER/SPONSOR. The 
Employer has the right at any time and from time to lime: 

(a) To amend this Plan and Trust Agreement and the 
Adoption Agreement in any manner it deems necessary or 
advisable in order to continue the status o-fthit,: Plan as an 
Eligible 457 Plan; and 

{b) To amend this Plan and Trust Agreement and the 
Adoption Agreement in any other manner, including deletion, 
substitution or tnodificntion of any Plau, Trust or Adoption 
Agreement provision. 

The Employer must make all amendment<: in writing. The 
Employer may amend the Plan by an Adoption Agreement 
election, by addenda, by separate amendnrnnt, or by restatement 
o-fthe Adoption Agreement or Plan. Each amendment must state 
the date to which it is either retroactively or prospectively 
effective. The Employer also may not make any amendment that 
affects the rights, duties or responsibilitfr~s of the Tmstee or the 
Plan Administrator without the written consent of the affocled 
Tmstec or the Plan Administrator. 

9.02 TERMINATION/FREEZING OF PLAN. The 
Employer has tht:: right, at any time. to tem1inate this PJan or to 
cease (freeze) further Deferral Contributions to the Plan. lJpon 
termination or freezing o:fthe Plan, the provisions of the Plan 
( other than provisions permitting continued Deferral 
Contributions) remain operative until distribution oful[ 
Accounts. Upon Plan termfoation, the Plan Administrator or 
Trustee sha11 distribute to Participants and Beneficiaries all 
Deferred Compensation as soon as is reasonably practicable 
following termination. 

9.03 TRANSFERS. The Employer may enter into a 
Transfer agreement with another employer under which this 
Plan: ta) may accept a Transfer of a Participant's Account in the 
other employer's Eligible 457 Plan; or (b) may Transfor a 
Pai1icipant's (or Bcneficiary1s) Account in this Plan to the other 
employer's Eligible 457 Plan. The plan sponsors of the plans 
involved in the Transfer both must be States or both must be 
Tax-Exempt Organizations and the plans must provide for 
Transfers. The Pa1iicipant or Beneficiary, after the Transfer will 
have Deferred Compensation in the recipient plan at least equal 
to his or her Deferred Compensation in the transferring plan 
immediately before the Transfer. Any Transfer also must 
comply with applicable Treasury regulations, tmd in particular 
Treas. Reg. §§ J .457-10(b)(2) as lo post-severance transfers 
between Governmental Eligible 457 Plans; 1.457-J 0(b)(3) as to 
transfers of all assets between Govemrncnta[ Eligible 457 Plans; 
1.457-1 O(b)(4) as to transfers between Governmental Eligible 
457 Plans of the same Employer_; and L457-I0(b)(5} as to post
severance transJCrs bclwecn Tax-Exempt Organization Eligible 
457 Pluns. The Plan Administrator will credit any Transfer 
accepted under this Section 9.03 to the Pa.11icipant1s Account and 
will treat the transferred amount as u Deferral Contribution fix 
all purposes of this Plan except the Plan Administrator. will not 
treat such Transfer as a Defbrral Contribution subject to the 
limitations of Article 111. ln uddition, in the case of a Tra.11sfer 
between Tax-Exempt Organization Eligible Plans, the recipient 
plans shall apply a Participant's distribution elections made 
under the transferor plan in accordance with Treas. Reg. §1.457-
JO(b)(6)(ii). The Plan's Transfer of any Participant's or 
Benefici1uy1s Account under this Section 9.03 completely 
discharges the Employer, the Plan Administrator, the Trustee 
and the Plan from any liabiUty to the Pa1ticipant or Beneficiary 
for any Plan benefits. 

9.04 PURCHASE OF PERMISSIVE SERVICE CREDIT. 
A Participant in a Governmental Eligible 457 Plan, prior to 
otherwise incurring a distributable event under Article IV, may 
direct the Trustee to trnnsfcr all or a portion of his or her 
Account to a governmental defined benefit plan (under Code 
§414(d)) for: (a) the purchase ofpennissive service credit (tmder 
Code §41 S(n)(3)(A)) under such plan, or (b) the repayment of 
contributions and earnings previously refunded with respect to a 
forfeiture of service credited under the plan (or under another 
governmental p]an witbi.n the snme State) to which Code §415 
docs not apply by reason of Code §4IS(k)(3). 
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ADOPTING RESOLUTION 

The undersigned authorized representative of Monterey County <the Employer) hereby cc1iifies that the following resolutions were duly 
adopted by the Employer on _________. and that such resolutions have not been modified or rescinded as of the date hereof: 

RESOLVED, that the form of amended 457 Plnn und Trust effective January l, 2019, presented to this meeting is hereby approved and 
adopted and that an authorized representative of the Employer is hereby authorized and directed to execute and deliver to the Administrator 
of the Plan one or more counterparts of the Plan. 

The undersigned further certifies that attached hereto as Exhibits A and B, respectively, are true copies of Monterey County 457(b) 
DcfetTed Compensation Plan as amended and restated-and the Summary of 457 Provisions, which are hereby approved and adopted. 

Date: 

Signed: 

[print name/title] 
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ADOPTION AGREEMENT FOR 
ELIGIBLE GOVERNMENTAL 457 PLAN 

The undersigned Employer. by executing this Adoption Agreement, establishes an Eligible 457 Plan (11 Plan 11 
). The Employer, subject 

to the Employer's Adoption Agreement elections, adopts fully the Plan provisions. This Adoption Agreement, the basic phm document and 
any attached Appendices, amendments, or agreements permitted or referenced therein, constitute the Emp[oyds entire plan document. All 
"Election" references within this Adoption Agreement or the basic plan document are Adoption Agreement Elections. All "Article" or 
"Section" references are basic plan document ref(!rences. Numhel's in parentheses which follow election numbers are basic plan document 
references. Where an Adoption Agreement dcction cnlls for the Employer to supply text, the Employer may lengthen any space or line, or 
create ndditionnl tiers, When Employer~supplied text uses terms substantially similar to existing printed options, all clarificutions and 
caveuts applicable to the printed options apply to the Employer~supplied text unless the context requires otherwise. The Employer makes 
the following elections granted under the corresponding provisions of the hasic plan document. 

1. EMPLOYER (1.11). 

Name: Monterey Count 

Address: 168 WcstAlisal Street 3rd Floor 
Street 

Salinas California 93901 
City State Zip 

Telephone: (831) 755-5456 

Taxpayer Identification Nwuber (TIN): ~9c,4c,-6e,0,.,,0"'0""52ec4'----------

2. PLAN NAME. 

Name: Monterey County 457(b) Deferred C,'.,o,it!!ne,c,a'n,_,s,,atuio"'1u.1,:P.!!lan!!L_________________________ 

3. .PLAN YEAR (1.25). Plan Year means the 12 consecutive month period (except for a short Phm Year) ending every (Choose one of 
a. orb. and choose c. ifapplicable): [Note: Complete m~y applicable blanks under Election c. 1-vith a specific date, e.g., '~lune 3()" OR 11the 
lm1t day ofF'ebruary" OR "the.fint Tuesday in January." In the case ofa Short Plan Year or a Short Limitation Year, include the year, e.g., 
"May 1, 2013.'~I 

a. [X] December 31. 

b. [ J Plan Year: ending: 

c. [ l Short Plan Year: commencing: and ending: 

4. EFFECTIVE DATE (1.08). The Employer's adoption of the PJnn is a (Choose one ofa. orb. Complete c. ifnew plan OR complete c. 
and d. ifan amendment and restaternent. Choose e. (Fapplicable): 

u. [ ] New Pinn. 

b. [X] Restated Plan. The Pinn is n substitution and amendment of an existing 457 plan. 

Initial :Effective Date of Plan 

e. [X] Febmary 14, 1984 (enter month day, year: hereinqfter called the 11Effective Date" unless 4d is entered below) 

Restatement Effective Date (Jfthis is an amendment and restatement, enter effective date oft/1e restatement.) 

d. [X.l January I, 2019 (enter month day, yew) 

Special Effective Dates: (optional) 

e. [ ] Describe:---------------------------------------

5. CQ.NJlUBUTION TYPES. (ff this is aji·ozen Plan (i.e., all contributions Jurve ceaset(), choose a. only): 

Frozen Plan 

u. [ ] Contributions cease. All Contributions have ceased or will cease (Plan is frozen). 

I. Effective date of freeze: __________ [N0te: E:ffective date is optional unless this is the amendment or 
restatement toff'eeze the Plan.] 
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Contributions. The Employer and/or Pa1ticipants, in accordance with the Plan terms, make the following Contribution Types to the Pb11 
(Choose one or more ofb. through d. ifapplicable): 

b. [XI Pre-Tax Elective Deferrals. The dollar or percentage amount by which each Participant ha~ elected to reduce his/her 
Compensation, os provided in the Participant1s Salary Reduction Agreement (Choose one or more as applicab/1?.}: 

And will Matching Contributions be made with respect to Elective Deferrals? 

I. I j Ycs. See Question 16. 

2. [XJ No. 

And wi1l Roth Elective Deferrals be made? 

3. [X] Yes. [Note: The Employer may not limit Deferrals to Roth Deferrals only.] 

4. [ ] No. 

C. [ ] Nonelective Contributions. Sec Question 17. 

d. [X] Rollover Contributions. See Question 30. 

6. j.iXCLUDED EMPLOYEES (l.lO). The following Employee,s aro Excluded Etnployees and arc nol eligible to participate in the Plan 
(Choose one ofa. orb.): 

a. [ ] No exclusions. Al! Employees are eligible to partidpate. 

b. [X] Exclusions. The following Employees are Excluded Emp!.oyces (Choose one or more of I. through 4.): 

1. Part-time Em11loyees. The Plan dc:tines parMhne Employees as Employees who norma1ly work less 
than ______ hours per week. 

2. [ ] Hourly-paid Employees. 

3. [ ] Leased Employees. The Plan excludes Leased Employees. 

4. [X] Specify: Seasonal, Temporary or similar Part-time Employees 

7. INDEPENDENT CONTRACTOR (l.16). The Plan (Choose one ofa., b. or c.): 

a. [ ] Partidpatc. J>crmits Independent Contractors to pruiicipatc in U1c Pl.:in. 

b. [X] Not Participate. Does not permit lndependent Contractors to participate in the Plan. 

c. [ ] Specified Independent Contractors. Permits tht: following specified Independent Contractors to participate: 

[Note: Jfthe Emph~yer elects to permit any or all Independent Contractors to participate in the Plan, the tenn Employee as used in the 
Plan inc!tuies such parttc;pating Independent Contractors.] 

8. COMPENSATION ( l.05). Subject to the following elections, Compensation for purposes ofallocation of Deferral Contributions 
means: 

Base Definition (Choose one ofa., b. or c.): 

a. [X] Wages, tips and other compensation on Form W~2. 

b. [ ] Code §340l(a) wages (wages for withholding purposes). 

c. [ .l 415 safe harbor compensation. 

[Note: The Plan provides that the base dejlnition ofCompensation includes amounts that are not included in income due to Code §§401(k), 
125, I 32(j)(4), 403(~). k\'EP, 4 !4(h)(2), &- 457, Compensation for an Independent Contractor means the amounts the Employer pays to the 
independent Contractorjbr services, except as the Emph~yer otherwise spec(fles below,] 

Modifications to Compensation definition. The Employer elects to modify the Compensation definition as follows (Choose one ofd, 
ore.): 

<l. [X] No modifications. The Plan makes no modifications to the definition. 

e, [ I Modifications (Choose one or more of1. through 5.): 

Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits ( cash and noncash)1 

moving expenses, deferred compensation and welfare benefits, 

2. Elective Contributions. [ l..05(E)] The Plan excludes a Paiticipant's Elective Contributions. 

3. Bonuses. The Plan excludes bonuses. 
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4. Overtime. 'l11e Plan excludes overtime. 

5. [ ] Specify: _________________________________ 

Compensation taken into account, For the Plan Year in which an Employee first becomes a Pmiicip,mt, the Plan Administrator will 
dctennine the allocation ofmatchfog and nonelective contributions by tuking into account (Choose one qff or g.): 

f. [X] Plan Vear. The Employee's Compensation for the entire Plan Year. 

g. [ ] Compensation while a Participant. The Employee's Compensation only for the portion of the Plan Year in which the 
Employee actun1ly is a PartidpanL 

9. POST-SEVERANCE COMPENSATION (1.0S(F)). Compensation includes the following types of Post-Severance Compensation 
paid within any applicable time period as may be required (Choose one qf'a. orb.): 

11. [ ] None. The Plan does not take into account Post-Severance Compensation as to auy Contribution Type except as rcqufred un<lcr 
the basic plan document. 

b. [Xl Adjustments. The following Compensation adjustments apply (Choose one or more): 

I. IX] Regular Pay. Post-Severance Cornpensntion will include Regular Pay and it will apply to all Contribution Types, 

2. [X] LeavewCashouts. Post-Severance Compensation will include Leave Cashouts and it will apply to all Contribution Types. 

3. IX] Nonqualified Defen•ed Compensation. Post-Severance Compensation will include Deferred Cornpensatiou and it will 
apply to al! Contribution Types. 

4. Salary Continuation for Disabled Participants. Post-Severance Compensation will include Salary Continuation for 
Disabled Participants and it will apply to all Contribution Types. 

5. Differential Wage Payments. Post-Severance Compensation will include Differential Wage Payments (military 
continuation payments) and it will apply to all Contribution Types. 

6. [ ] Desc.ribe alternative Post-Seve.ntnce Compensation definition, limit by Contribution Type, or limit by 

Participant group:------------------------------------

10. NORMAL RETIREMENT AGE (1.20). A Participant attains Nonna! Retirement Age under the Pla11 (Choose one qfa. orb.): 

a. [ j Plan designation. [Plan Section 3.0S(B)J When the Participant attains age ____. [Note: 17ie age may not exceed age 
70 112. 77ie age may not be less than age 65, or, ifearlier, the age af which a Participant may retire and receive benefits under 
the Emp!oyer 1s pension plan, ({any.] 

b. [X] Participant designation. [Plan Section 3.05(B) and (B)(l)] When the Participant attains the age the Participant designates, 
·which may not be earlier than age _jQ_ and may not be Jnter than age 70 1/2 . [Note: The age may not exceed age 70 l/2.] 

Specinl Provisions for Police or Fire Department Employees (Choose c. amilor d. as applicable): 

c. [XI Police department employees. [Plan Section 3.05(13)(3)] (Choose /. or 2.): 

I. [ ] Plan designation. [Plan Section 3.05(13)] When the .Participant attains age ___. [Note: 111e age may not exceed age 
70 1/2 and may not be less than age 40.] 

2. [X] Participant designation. [Plan Section 3.05(13) and (B)(I)] When the Participant attains the age the Participant 
designates, which may not be earlier than age _..4Q_ (no curlier than age 40) and may not be later than 
age_ 7Qli2_. [Note: The age may not exceed age 70 112..J 

d. [X] Fire department employees. [Plan Section 3.05(B)(3)] (Choose/. or 2): 

l. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age ___. [Note: The age may not exceed age 
70 112 and may not be less than age 40.] 

2, [X] Participant designation. [Plan Section 3.05(8) and (B)(l)] When the Participant attains the age the Participant 
designates, which may not be earlier than age _1Q_ (no earlier than age 40) and may not be tater than age 70 1/2 
[Note: The age may not exceed age 701/2.] 

11. ELIGIBILITY C:ONDJTIONS (2.01). (Choose one ofa. orb.): 

a. [X] No eligibility conditions. The Employee is eligible to pa1ticipatc in the Plan as ofhis/h~r first day of employment. with the 
employer. 

b. Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility 
conditions (Choose one or nwre cfl., 2. or 3.): 

I. [ ] Age. Attainment of age ___. 
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2. [ ] Service. Service requirement (Choose one qf"a. m· b.): 

u. Year of Service. One year of Continuous Service. 

b. [ ] Months of Service. ___ month(s) of Continuous Service, 

3. [ I Specify:-----------------------------------

12. PLAN ENTRY DATE (1.24). "Plan Entry Date" means tl1e Effective Date and (Choose one ofa. through d.): 

a. l\fonthly. The first day of the month coincidjng with or next following the Employee's satisfaction of the Plan's eligibility 
conditions. 

b. [ ] Annual. The first day of the Plan Year coinciding with or next following the Employee's satisfaction of the Plan's eligibility 
conditions. 

c. [X] Date of hire, The Employee's employment commencement date with the Employer. 

d. I J Specify:-----------------------------------

13. SALARY REDUCTION CONTRIBUTIONS (1.30). A Participant's Salary Reduction Contributions under Election 5b. arc subject to 
the following l.imitation(s) in addition to those imposed by the Code (Choose one rfa. orb): 

a. [X] No limitations. 

b. [ ] Limitations. (Choose one or more of I., 2. or 3.): 

I. [ ] Maximum deferra) amount. A Participant's Salary Reductions may not exceed: __________ (spectjV 
dollar amount or percentage ofCompensation). 

2. Minimum defe1·ral amount. A Participant's Salary Reductions may not be less than: __________ (.\pec(/ji 
dollar amount or percentage qfCompensatim!). 

3. [ J Specify:---------------------------------

[Note: Any limitation the E,fnp!oyer elects in b. 1. through b.3. will apply on a payroll bas1:\· unless the Employer otherwise spec:ijil!s in b.3.] 

Special NRA Catch-Up Contributions (3.05). The Plan (Choose one ofc. or d.): 

c. 1.X] Permits. Participants may make NRA catch-up contributions. 

AND, Special NRA Catch-Up Contributions (Choose one q{ l. or 2.): 

I. [ ] will be taken into account in applying any matching contribution under the Plan. 

2. [ ] will not be taken into account in applying any matching contdhution under the Plan. 

d. [ ] Does not permit. Pmticipants may not make NRA catch-up contributions. 

Age 50 Catch-Up Contributions (3.06). The Plan (Choose one ofe. or f): 

e, [X] Permits. Pruticipants may make age 50 catch-up contributions. 

t: [ ] Does not permit. Participants may not make age 50 catch-up contributions. 

14. SICK. YACATION AND BACK PAY (3,02(A)). The Plan (Choose one ofa. orb.): 

a. [XJ Permits. Participants may make Salary Reduction Contributions from accumulated sick pay, from accnnmlatcd vacation pay or 
from back pay. 

b. [ "j Does Not Permit. Panicipants may not make Salary Reduction Contributions from accumulated sick pay, from accumulated 
vacation pay or from back pay. 

15. AUTOMATIC ENROLLMENT (3.02(B)). Does the Pinn prnvide for automatic enrollment (Choose one ofthejb/lowing) /Note: if 
Eligible Automatic Contribution Arrangement ([;,'ACA_), select 15c and cornplete Questions 3/ & 32]: 

a. [XJ Does not apply. Does not apply the Plan1s automatic enrollment provisions. 

b. [ 1 Applies. Applies the Pla111s automatic enrollment provisions. The Employer as a Prc*Tax Elective Deferral will withhold 
___% from c11ch Patiidpant's Compensation unless the .Participant elect..:; a different percentage (including zero) under 
his/her Salary Reduction Agreement The automatic election will apply to (Choose one of!. through 3.): 

I. AIL Participants. All Participants who as of_____________ are not making Pre~Tax Elective 
Deferrals at least equal to the automatic amount. 

2. [ ] New Participants. Each Employee whose Plan Entry Date is on or following: _____________ 

3. [ ] Describe Application of Automatic Defcrntls: __________________________. 
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c. I. I EACA. The Plan will provide an Eligible Automatic Contribution Arrangement (EACA). Complete Questions 31 & 32. 

16. MATCHING CONTRIBUTIONS (3.03), The Employer Matching Contributions is (Choose one or more ofa. through d.): 

a. [ ] Fixed formula. An amount equal to _______ of each Participant1s Salary Reduction Contributions. 

b. [ ] Discretionary formula. An amount ( or additional amount) equal to a matching percentage U1e Employer from time to time 
may deem udvis:iblc of each Purticipant's Salary Reductio11 Contributions, 

c. [ ] Tiered formula. The Employer will make matching contributions equal to a uniform percentage of each tier of each 
Participant's Salary Reduction Contributions, determined as follows: 

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the 
amount of the Participant1s applicable contribulions that equals the specified percentage of lhe 
J>articipan.Cs Compensation (add additional tiers if necessary): 

Tiers of Contributions Matching Percentag0 
(indicate$ or%) 

First ____% 

Next ____% 

Next _____ ____% 

Next _____ _ ___% 

d. [ ] Specify: ___________________________________ 

Time Period for Matching Contributions. The Employer will determine its Matching Contribution based on Salaty Reduction 
Contributions made during each (Choose one ofe. through h): 

C. [ I Plan Year. 

f. [ ] Plan Year quarter. 

g, [ l Payroll period. 

h. [ l Specify: 

Salary Reduction Contributions Taken into Account. In determining a Participant1s Salary Reduction Contributions rnken into account 
for the above~specified time period under the Matching Contribution formula, the following limitations apply (Choose one ofi. through/.): 

i. [ ] All Salary Reduction Contributions. The Plan Administrator will take into account all Salary Reduction Contributions. 

j. [ 'I Specific limitation. The Plan Administrator will disregard Salai·y Reduction Contributions exceeding ___% of the 
Participant's Compensation. 

k. [ ] Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the 
Participant's Compensation as the Employer determines. 

I. [ I Specify:----------------------------------

Allocation Conditions. To receive fin allocation of Matching Contributions, n Partidpat1t must satisfy the following allocation condition(s) 
(Choose one ofm. or 11.): 

m. No allocation conditions. 

n. Conditions. 1he following allocation conditions apply to Matching Contributions (Choose one or more of1. through 4.): 

I. Service condition. The Participnnt must complete the following number of months of Continuous Service during the 
Plan Year: ____ 

2. l ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year. 

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Paiticipant incurs a Severance 
from Employment during the Ph:m Year on account of death, disability or attainment of Nonna! Retirement Age in the 
current Plan Year or in a prior Plm1 Year. 

4. [ ] Specify:---------------------------------

17. NONELECTIVE CO_NTRIBUTIONS (1.19). The Noneleetive Contributions nn<ler Election 5c, ure made as follows: (Choose one): 

a. [ ] IJiscretionary - Pro-.Rata. An amount the Employer in its sole discretion may determine. 
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b. l ] Fixed ~ Pro Rata. _____% of Compensation. 

c. [ ] Othel'. A Nonelcctive Contribution may he made as follows: 

Allocation Conditions, (3.08). To J\,'Cdve an allocation ofNonclectivc Contributions, a Participant must satisfy the fol1owing allocation 
conditi.on(s) (Choose one ofd. ore.): 

d. No allocation conditions. 

e. [ ] Conditions. The follovving allocation conditions apply to Non.elective Contributions (Choose one or more of1. through 4.): 

l. [ ] Service condition. The Participant must complete the following number of months of Continuous Service during the 
Plan Year: ____ 

2. Em11Joyment condition. The Participant must be employed by the Employer on the last day of the Plan Y car. 

3. [ I Limited Severance Exception. Any condition specified in J. or 2. docs not apply i-fthc Participant incurs a Severance 
from Employment during the Plan Year on account ofdeath, disability or attainment of Nonna! Retirement Age in the 
current Plan Year or in a prior Plan Year. 

4. [ l Specify:---------------------------------· 

18. TIME AND METHOD OF PAYMENT OF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs a Severance from 
Employment his/her Vested Account as follows: 

Timing. The Plan, in the absence of a permissible .Pnrli.cipont election to commence payment l.aler, will pay the Participant1s Account 
(Choose one ofa. through e.): 

a [ } Specified Date. ____ days after the Participant's Severance from Employment. 

b. [X] lmmediate. As soon a'i administratively practicable following the Pa.rlicipant's Severance -from Employment. 

e. .Designated Plan Year. As soon as administratively practicable in the _______ Plan Year beginning atler the I I 
Paiticipant's Severance from .Employment. 

d. Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Pmiicipant 
attains Normal Retirement Age. 

e. [ ] Specify: _____________________________________ 

1\llethod. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the following 
methodls) of distribution (Choose one or more a.fl throughj. as applicable): 

C [X] Lump sum. A single payment. 

g. IXI Installments. Multiple payments mndc as follows: ~'"~'~e~le~c~te~·d=bv~th~c~l~'•~r~ti~c,.i~•~n~t________________ 

h. [ lnstalhnents for required minimum distributions only. Anmrnl payments, as necessary under Phm Section 4.03, I 
i. [X] Annuity distribution option(s): ~•~s~c~le~e~te~·<l.~b~th~c~l~'•~'t~i~c~i~"'~'~t______________________ 

j. [X] Specify: Other fom1s of installment paytncnts as may be approved bY. the Employer 

Participant Election. [Plan Sections 4.02(A) and (B)] The Plan (Choose one qfk, /. or m.): 

k. IX] Permits. Permits a Ptirticipant, with Plan Administrator approval of the election, to elect to postpone distribution beyond the 
time the Employer has elected iu a. through e. and also to elect the method of distribution Oncluding a method not described in 
f. throughj. above). 

L [ ] Does not permit. Does not permit a Paiiicipant to elect the timing and method ofAccount distribution. 

m. [ J Specify: _____________________________________ 

:Mandatory Distributions. Notwithstanding any other distribution election, fi.)l!owing Severance from Employment (Choose n. or o.): 

n. [X.1 No Mandatory Distributions, The PJan will not make a Mandatory Distribution. 

o. [ ] Mmtdatory Distribution. If the Participant's V csted Account is not in excess of $5,000 (unless a diHCrent amount selected 
below) as of the dale of distribution, the Plan will make a M1mdatory Distribution following Severance from Employment. 

1. [ \ Mandatory Distribution. lftbe Pmiicipant's Vested Account is not in excess of$_____ as of the date of 
distribution, the Plan will make a Mandatory Distribution following Severance from Employment. 
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Exclusion of rollovers in determination of $5,000 threshold. ln dctennining the $5,000 threshold {or other dollar threshold above), 
rollowr contributions wi11 be: 

p. included. 

q. excluded. 

19. BENEFICIARY DISTRIBUTION ELECTIONS. Distributions following a Participant's death will be made as follows (Choose one 
ofa. through d.): 

a. Immediate. As soon JS practical following the Participant's death. 

b. Next Calendar Year. At such time as the Beneficiary may elect, bul in any event on or before the last day of the calendar year 
which next follows the calendar year of the Participant's death. 

c. IXJ As Beneficiary elects. At such time as the Ikncficiary may elect, consistent with Section 4.03. 

d. I J Describe:-----------------------------------------

[Note: The Employer under Election l9d. may describe an alternative distribution timing or afford the Bene/iciwJ' an election which is 
narrower than that permitted under Election l 9c., or include special provisions related to certain beneficiaries, (e.g., a surviving spouse). 
However, any election under Election 19d. must require distribution to commence no later than the Section 4. 03 required date.] 

20. DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT (4.05). A Participant prior to Severru1ce from Employment 
may elect to receive a distribution ofhis/her Vested Account under the following distribution options (Choose one ofa. orb.): 

a. [ ] None. A Participant may not receive a distribution prior to Severance from Employment. 

b. [X] Distributions. Prior to Severance from Employment are permitted as follows (Choose one or more qf' I. through 4.): 

1. [X] Unforeseeable emergency. A Participant may elect a distribution from hfa/her Account in accordance with Plan Section 
4.05(A) (for the Participant, spouse, dependents or beneficiaries) 

2. [ ] De minimis exception. [Plun Section 4.05(B)] [ftlle Participant: (i) has an Account that does not exceed $5,000; (ii) has 
not made or received an allocation of any Deferral Contributions under the Plan during the two~year period ending on the 
date of distribution; and (iii) has not received a prior Plan distribution under this de miuimis exception, then (Choose one 
ofa., b. or c.): 

a. Participant election. The Paiticipant may elect to receive all or any portion of his/her Account. 

b. [ ] Mandatory distribution. The Plan Administrator will distribute the Patiicipant's entire Account. 

C. [ ] Hybrid. The Plan Administrator will distribute a Patticipant's Account that does not exceed $_____ and 
the Participant may elect to receive all or any pottion of his/her Account that exceeds $ but that does 
not exceed $5,000. 

3. [X] Age 70 J./2. A Pmiicipant who attains age 70 1/2 prior to Severance from Employment may elect distribution of any or all 
of his/her Account. 

4. I ] Specify: _________________________________ 

[Note: An Employer need not ]J(!t'fnit any in-service distributions. Any election must comp~y with the distribution restrictions cfCode 
Section 457(,0.] 

21. ODRO (4.06). The QDRO provisions (Choose one o(a.. b. or c.): 

a. [XJ Apply. 

b. I" I Do not apply. 

c. Specify:------------------------------------------

22. ALLOCATION OF EARNINGS (5.07(B)). The Plan allocates Earnings using the following method (Choose one or more ofa. 
through/): 

a. [XJ Daily. See Section 5.07(B)(4)(a). 

b. I ] Balance forward. See Section 5.07(B)(4)(b). 

c. [ ] Balance forward with adjustment. Sec Section 5.07(B)(4)(c). Allocate pursuant 10 the balanc.:: forward method, except treat 
as part of the relevant Accounl at the beginning of the Valuation Period ____% of the contributions made during the 
following Valuation Period: __________ 

d. Weighted average. See Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting period is _______ 

e. I ] Directed Account method. See Section 5.07(1l)(4)(c). 
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[ l 1 Describe ·Earnings allocation method:-------------------------------· 

[Note: The Einptoyer under Election 22/ may describe Earnings allocation method~fi·om the elections available under Election 22 and/or 
a combination thereof as to any: (i) Participant group (e.g., Daily applies to Division A Empl<~vees OR to Employees hired after "x 11 date. 
Balance forward applies to Division B Employees OR to Employees hired onlhefol'e "x" &lie.); (ii) Contribution 1)pe (e.g., Dai{v applies 
as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Non.elective Contribution 
Accounts); (iii) investment type, investment vendor or Account type (e.g., Balance forward applies to investments placed with vendor A and 
Patticipant-Directed Account applies to investments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance 
forward applies to pooled Accounts).] 

23. HEART ACT PROVISIONS (l.31(C)(3)/3.13). The Employer elects to (Choose one ofa. o,- b. and c. o,. d.): 

Continued Benefit Accruals. 

a. [ ] Not apply the benefit accrual provisions of Section 3 . .13. 

b. [X] Apply the benefit accrual provisions of Section 3 ..13. 

Distributions for deemed severance of employment (1.3l(C)(3)) 

c. [XI The Plan does NOT permit distributions for deemed seve.rance of employment. 

d. [ ] The Plan permits distributions for.deemed severance of employment. 

24. VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11 ). A Paiticipant's Delerral Coutributions are [Note: {fa Parlic11,ant incurs 
a ,_)'everanceji·om Einployment bq/0re the spec[fied events or conditions, the Plan 11,•ill.fmfeit the Participant's non-vested Account. Caution: 
ifa Deferral is subject to vesting schedule or other substantial risk offorfeiture, it does not count as a deferralf"or purposes ofthe annual 
deferral limit until the year it is Jul(l' vested. .I (Choose all that apply ofa. through d.): 

a. [X] 100% Vested/No Risk of Forfeiture. Immediately Vested withoutregard to additional Service and no Substanlia] Risk of 
Foti:Citure. The following contributions are 100% Vested: 

1. [X] All Contributions. {skip to 25.) 

2. [ l Only the following contributions. (select all that apply): 

a. Salary Reduction Contributions. I l 
b. [ l Nonelective Contributions. 

c. l l Matching Contributions. 

b. l ] Forfeiture under Vesting Schedule. V csted according to the following: 

Contributions affected. The following contributions arc subject to the vesting scheduJe (Choose one or more of.I., 2. or 3.): 

I. [ ] Salary Reduction Contributions. 

2. [ ] Nonelective Contributions. 

3. [ ] Matching Contributions. 

4. [ ] Vesting Schedule. 

Years of Service Vested Percentage 

___% 

__% 
__% 
__% 

For vesting purposes, a "Year of Service' 1 means: 

5. 

[Note: It is extremely rare to apply a vesting schedule to Salary Reduction Contributions.] 

c. [: ] Substantial Risk of Forfeiture. Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows: 

Contributions affected. The following contributions are subject to the substantial risk of forfeiture under c. (Choose one or more cf 
I.. 2. or 3.): 

I. ( ] Salary Reduction Contributions. 

2. [ ] Nonelective Contributions. 
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3. [ ] Matching Contributions. 

Risk Provisions: Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows (Choose one of4. or 
5.): 

4. The Participant must remain employed by the Employer until------~ unless earlier Severance from 
Employment occurs on account of death or disability, as the Plan Admini:;trator shall estublish. 

5. [ ] Specify:---------------------------------

Additional Provisions (Choose d. 1fapplicable) 

cl. [ ] Specify: _____________________________________ 

FORFEITURE ALLOCATION, [Plan Sections 5.1 l(A) and 5.14] The Plan Administrntor will allocate any Plan forfeitures as sekcted 
below. The Employer has the option to use forfeitures to pay plan cxpi;:nses first and then a1locate the remaining forfeitures in accordance 
with the selections below: (Choose one ofthefOllowing): 

e. [ l Additional Contributions. As the following contribution type (Choose one of I. or 2.): 

I. Nonelective, As an additional Nonelectivc Contribution. 

2. Matching. As an additional Matching Contribution. 

t Reduce Fixed Contributions. To reduce the following fixed contribution (Choose one of1. or 2.): 

I. Nonelective. To reduce the Employer's fixed Nonel.ectivc Contribution. 

2. Matching. To reduce the Employer's fixed Matching Contribution. 

g. l l Specify: _______________________________________ 

25. TRUST PROVISIONS. The following provisions apply to Article VITI of the Plan (Choose as applicable; leave blank if not 
applicable): 

a. [ ] M:odifications. The Employer modifies the Article VI.Tl Trust provisions as follows: ____________. The 
remaining Article VU[ provisions apply. 

b. lX] Substitution. 'l11e Employer replaces the Tm.st with the Trust Agreement attached to the Plan. 

26. CUSTODIAL ACCOUNT/ ANNUl'I'y_ CONTRACT (8,16). The Employer will hold all or part of the Deferred Compensation in one 
or more custodial accounts or annuity contracts which satisfy the requirements of Code §457(g) (Choose a. orb., c. ifapplicable.): 

a. IX] Custodial account(s). 

b. [X] Annuity contract(s), 

c. r ] Specify: 

[Note: The Employer under c. may wish to ident(fy ihe custodial accounts or annuity contracts or to designate a portion ofthe Defi!rred 
Compensation to be held in such vehicles versus held in the Th.1st.] 

27. VALUAT[ON, ln addition lo the last day of the Plan Year, the Trustee (or Plan Administrntor ns applicable) must value the Trust 
Fund (or Accounts) on the following Valuation Datc(s) (Choose one (if a. or b._J: 

a. [ ] No additional Valuation Dates. 

b. [X] Additional Valuation Dates. (Choose one or more q/'1.. 2. or 3.): 

1. IX] Daily Valuation Dates. Each business day of the Plan Year on which PJnn assets for which there is an estnblisbed market 
are valued and the Trustee or Employer is conducting business. 

2. Last day of a specified period. The last day of each ______ of the Plan Year. 

3. Specified Valuation Dates:---------------------------------

[Note: The Employer under Election 26b.3. 1nt~Y describe Valuation Dates from the elections available under Election 26b, andlor a 
combination thereof as to any: (l) Participant group (e.g., No addition.al Valuation Dates apply to Division A Employees OR to Employees 
hired after'\" date. Daily f'dluation Dates app~v to Division B Employees OR to Employees hired onlbefOre •~:.:'1 date.); (ii) Contribution 
1),pe (e.g., No additional Vnluation Dates app(r as to Discretionary Nonelective Contribution Accounts. The last day ofeach Plan Year 
quarter applies to F'ixed Nonelective Contribution Accounts); (iii) investment type, investment vendor or Account f)pe (e.g., No additional 
Valuation Dates app~JJ to investments placed with vendor A and Dai{v Valualion Dates app(ll to investments placed with vendor B OR Daily 
Valuation Dates apply to Participant-Directed Accounts and no addilional Valuation Dates app~y to pooled Accounts) . .] 
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28. TRUSTEE (Select all that apply; leave blank ifnot applicable.): 

a. I' ] Individual Trustee{s) who serve as Trnstec(s) over assets not subject to control by a corporate Trustee. (Add additional Trustees 
as necessary.) 

Name(s) Titlc(s) 

Addt'ess and Telephone number (Choose one o.fl. or 2.): 

J. [ ] Use Employer address and telephone number. 

2. [ 1 Use address and telephone number below: 

Address: 
Strecl 

City State Zip 

Telephone:-----------------------------------------
b. [X[ Corporate Trustee 

Name: . Nationwide Trust Company 

Address: IO West Nationwide Blvd. 
Street 

Columbus Ohio 43J15 
City State Zip 

Telephone: __(614,._4°"3""5"-2~2~9_,_4________________________________ 

AND, the Corporate 'l'rustcc shall serve as: 

c. [X] a Directed (nondiscretionary) Trustee over all Plan assets except for the following: 

d. 1· ] . a Discretionary Trustee over all Plan assets except for the following: 

29. PLAN LOANS (5.02(A)). The Plan permits or does not permit Participant Loans (Choose one ofa. orb.): 

a. [ ] Does not permit. 

b. l:X] Permitted pursuant to the Loan Policy. 

30. ROLLOVER CONTRIBUTIONS (3-09). The Plan permits Rollover Contributions subject to approval by the Plan Administrator and 
as futiher described below: 

Who may roll over (Choose one ofa. orb.): 

a. [X] Participants only, 

b. [ ] Eligible Employees or Participants. 

Sources/Types. The Plan will accept a Rollover Contribution (Choose one ofc. or d.): 

c. [XI AU. From any Eligible Retirement Plan and as lo all Contribution Types eligible to be rolled into this Plan. 

d. [ ] Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types: 

©2018 



Eligible 457 Plan 

Distribution of Rollover Contributions (Choose one ofe., f or g.): 

e. [Xl Distribution without restrictions. May dcct distribution of his/her Rollover Contributions Account in accorclnnce with Plan 
Section 4.05(C) at any time. 

f. [ ] No distribution. May not elect to receive distribution of his/her Rollover Contributions Account until the Plan has a 
distributable event under Plan Section 4.01. 

g. [ l Specify: ___________________________________ 

31. EACA Automatic Defmal Provisions (3.14). 

Participants subject to the Automatic Deferral Provisions, The Automatic Deferral Provisions apply to Employees who become 
Participants after the Effective Date of the EACA ( except as provided in d. below). Employees who became Pruticipants prior to such 
Effoctive Dat.e are subject to the -following (a. -d. are optional): 

a. [ ] All Participants. All Participants, regardless of any prior Salury Reduction Agreement, unless and unt.il a Pru1icipant makes an 
AHirmat:ive Election after the Effective Date of the EACA. 

h. I. ] Election of at least Automatic Deferral amount. All Pruticipants, except those who, on the Effective Date of U1e EACA, are 
deferring an amount which is at least equaJ to the Automatic Deferral Percentage. 

c. l ] No existing Salary Reduction Agreement. All Participru1ts, except those who have in cficct a SaJary Reduction Agreement on 
the effective date oftl1e EACA regardless of the Salary Reduction Contribution amount under the Agreement. 

d. [ ] Describe:--------------------------------------

Automatic 'Deferral Percentage. Unless a Participant makes an Affirmative Election, the Employer will withhold the following Automat.ic 
Deferral Percentage (select e. or f.): 

e. [ I Constant. The Employer will withhold _____% of Compensation each payroll period. 

Escalation of deferral percentage (select one or leave blank if not applicable) 

I. [ ] Scheduled increases. This initial percentage will increase by _____% ofCompensation per year up to a 
maximum of ______ ofCompensation. 

2. [ ] Other (descdbed Automatic Deferral Percentage): _________________________ 

Automatic Deferral Optional Elections 

I'. [ J Optional elections (select all that apply or leave blank if not applicable) 

Suspended Salary Reduction Contributions. If a Participant's Salary Reduction Contributions ru·e suspended pursuant to a 
provision of the Plan (e.g .. distribution due to military leave covered by the HEART Act), then a Participant's Affirmative Election 
will expire on the date the period of suspension begins unless otherwise elected below. 

l. [ ] A Partidpant's Affirmative Election will resume after the suspension peL'iod. 

Special Effective Date. Provfaions ,vill be effective as ofthe earlier of the Effective Date of the EACA provfafons unless otherwise 
specified below. 

2. [ ] Special Effective Date:---------------------------------

32. Ju-Plan Roth Rollover Contributions. 

a. [X] Yes, allowed. 

33. In-Plan Roth Rollover Transfers. 

a. IX] Yes, allowed. 
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This Plan is executed on the date(s) specified below: 

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualHication of the 
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan document. 
Separate Trust Agreement. An executed copy of the trnst agreement must be attached to this Plan. The responsibilities. rights and powers 
of the Trustee shall be those specified in the trust agreement. The signature of the Trustee appears on the separate trust agreement. 

EMPLOYER: Monterey County 

By: __________________ 
DAn:sIGNED 
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